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Abstract

This study "The advance Study of human resource development Program Object for community Peoples
in Information Society.” that is too much important in Information society and IMF times. Human resource
development is the process by which a community insures that it has the right number and kinds of
peoples, in the right places at the right time, doing the things for which they are economically most
useful. In the IMF season, an ever increasing number of cooperations are appointing executive level
positions responsible for the re-enpoloyment,advancement,developmentof teaching ,and growth of human
resources. As a result, the field is being viewed as an important strategic approach to improved
productivity efficiency and profitability in information society. Also, human resource development is a
dynamic and evolving field in the world business. Industrial society organizations consist of three types of
resources that machines, financial and human but, today have resource of organization that Knowledge,
information and idea all include human.

Human resource development factors will be consisted of that individual development, career
development, motivation, Image making, Orignal idea development, orientation and education and
management time.

« AAuea AdAsNgets Yas
=284+ 98 610 AAlglZE 9888




218 M OAB® i L1998, 6)

o

1. 5 &

i itee Z8Ee MREREY MeEE
of 22 ojd&g 7IHx Qith o2& sted &
EmReR £fES ojdeE AFEme WES vt
AstA =tk 2FL @BERolY ilidae K=
TEEe 2 EE EHERE LR EEE R
gl ket & & Yok

Z, fae itgolA @EI Tl oleld R
e XA Hmited #id AEF Y
g2 st #agstgch 2gohd BRG] MR
g £ de AHEREEAHES oW fmog bt
o} Uzlok &Rol7L fxAMA I SIS

LAVl BEY GMEEe] BREe] R |4
"e el ST BoRS BAHR s Qdrh oY
3 A3 o 27t AT FiEe MEE
AEE MR vt BUR EiTolth

AARE iR EREY iUl NEE ALY
o] Aotz + Ue AURAE oEA FELA
o7} = Aol WES THE BEIAHJUL S
guele AREFRREY S5 Z2ORE
ohE bt groll EiEo] AYd Roltt

%, B B EFHEd KENdHAME 1
AL BRI Mgty ¥ & e HHl
ft e A48 g AEeRE KFE/F EEE A
mjFolth. o]Zlo] BB BREEi#E olF HHAE
ofgltt olfe HMEERS HE#Ho E7] W&
#holyg BAEE FAstE EEEdME FE
olHHAAT MmEe T Wt MgdNE
#EES71 7 471 WEeld.

A ee AR, HEY REMR S, Bt
AR, BIE AR A Image making,

ORABENBTE AMNA, RrEE, II3A BN
159 Factorg 3t ez}

AT BERe thdd HH AL B8 BAS
o S0l BEE & ddhe Bl Pk

w3 e o AUy HERRS g9
LT HEENS T

2. AMERRAE Hime &0

21. AR EREe &R

S ABIES NS BNt -
7b B | RIS BHEYE BEs A
HollA 7A7HAY] NS AEdE HE NMEE A
&R FEE 873

olF & EHEREMNY AMER AA S7F
o}, B3] fkfrrmel L Al A F9
it

AMEERR S Bfitgds wEM BES U
By MERE FA8e BEde g8 B R
Kin Sollde AMEEMHZEY T4 v @R
51 e AAo|t}

AR, FFRAAM Fde Bty fsta Busi
HERNSE FREMOZ HEAKRNHY A HHY
S et J9g weold gk zey »
93] fEg Frderdtth AXNAHA BHEY it@w
Q HH5e AL avdln, LR BES FT
Li3=

A4, A7 M9 KL ZF7t
FTEHoZ A3 wde] H@tsty o U HEE
FT387] flstd #He FE VML HEE EFW
87] 98 wEafopgict

AR, Qzte) BUkRES HOAKT XA &
(Recognition) Wi} 3= #4Ho} =t}

A, A7te] & WEHls & We 7t4L
o} BE fit ko] BEL Bz} sl o9& &
A AlEe o] olHAE B 4 vk HikTt B
%] BEo]l BEY S Kitfl F& 2L 37t
oA B & Ut ot HEF EERe A=
ZEY & HAREEC IR Ivte BESH &
el oEge IFEIV]) AT BEBEIT oA
BEELC) vlnd gt a2u HARARC #&5¢
BxE BES HEsla £ F de HES W
gesta BREstaxt st 98] woh

o

Aol g g



WHLEA HEHERE B3 ESH ARMRERHE Fat FiR

219

22. A\HREHE ¥R

e HEE RN ER(Physical
Resource), B &i(Financial Resource)el® A
13& ¥ (Human Resourceloleta o b b
o] fHfgEue] THE MM 2 ARt o
B A fERel &3 W&ot

FR AFHY AT#HEE(The Manpower Report
of the President)oll ARIEZIFEEE BOKS 2E JTE
AOlA BANE gHEn &8 & F UEE E&
& ojolsin] BAEEClE HEEZF ojok Fohn R
t} Henry David® A J1#43&(The National
Manpower CounciDel HFRIAE #LSHHEA A
Mol Al fx&ste Aol LEstm £Ed Wias W
e AL WA g 7 AAL IFE 5T
Zdol| oA Tl &H Adol WS F
2 BHEc =3 8% R Ay %&EH
7D Al &S ihEel Higd AEE 5+ d
= 71Eg wledsjorsitt. £3 HA HARER H
ko] A5ES %S FAUAT dulv ML Al
of Hpaied, EFESY) S8 nt&et EEgel LET
AMZEBAE o] LEsth AMERMRZES Az
£1% /1(Original idea )& E&3A stoz2A pt@d]
famke) MiES #bAld Rolth David King
ANEGEREY ol &8t HEEIES vhe Mkl
E4S E 7 Adx gqoh

A, BEH ALE E 5 led, BA, Rk
Mol E|mE 7t AR, LERY SHE R &
HikEd Jd4A, 859 TRES Y + JoH, B
Bel WEA LT FHEEd 2 988 v ¥
& a qlch

o Ho

o
=2
W loor

ko mu
e

3. —MEH AFBERFE BE K&

AHEBRES BEe o8 7 el Aok
o= Al7lsH i B kM Tkel olsl Aold
2 gtk aEu AN F4 LR foks
o @Ee Yt A o= TeAu o= mu
2o 1% % ok

O
tlo

ek

3.1. kel @t Se i

INGb= S st R R O G L
g 7hAe kg gEbstelAl dAlsteioR dth O
du o714 F o Maestel Alsichel o
ol e R AMS BE AMge] [ -8R 8
710l 7b7ke Hsk7lEl folA ARERE 75,
oA M# FIHBEES © AMMOE AT
ggre HHES RET F OBECY ARWB
Kol SRS Jebd &+ UAES Bggstelor & Aol
o

BRE MR TR 24 REEE BER
o] jdffo) wEstt

Buke FRD SRE FASE g Rpmd
Heho] mokE wald, T2 FHEE A ¥
Bl @kt £+ Aok

HRS BMb 1RE, BE BLMS T &%
MR FELLR, HWEEST, ENENE, FHE
28 5 & F Atk dolud EE FotstH
EBhsl71 S Folstn, §3) EBHES A3l #iL
of @Ael Fow KT Fo] B HKE AL
olch, 2%z, &l #{LES, KT, AR 5 €8
+ Utk

winttRE Este A1 Fotstm, A
< FAYE K Wl 248 7HAE FH
2A BE, 37 ¢ #A 5& 28 5 ok

32. @Ees S &

A T meerne [l MREs 2E
2 ol MAEESl BRI A B B
HENOT UE & Jou, it 4 she
B HEM BE ZxsE BENgoln B &
Aol gttty HHEER T KBNS oAde
g EEoRA el FEd o AdHe B
o} FERENS ggholcHH HRemmers & N.L.Gage
1995 a3 gEnS GubEEnte] ohyEt HHH)
ol g HIde BHEENC AdeH °F
(Aptitude)ol 2tz Harch,

A4



220 92l OAEEr Jmit(1998. 6)

EEold of| gk Mool &l oWEdstE
TAME ¥2A TR Fieldtn gde g
HoE o KK BEmQ MiEe] Mt

BEEL AAle] Mg Blad FHo| od 54
R B BWEE 5 ARMOE BTt
o 8% AT #es BEA A
7hsd WA o FrEs 7

S RS AREERSES =& KRS
T Utk

At Aol

ne.
o

ro

33. HT HES ST #E

AHEFERES #ES it ¥ #Hy
BB MBS RvEE ke 28 2 ek
#} wgzzadL It HHEY BrE FE M
AEDER <3S Tt NS FBILLT +
At

ol M MEAEENY A2 R HERS
77t Hasts uolrt HASHEMS e
ikt dAste] B AEHEREAE HEE T
[EAFASEY %S FF0h

ol F# o] B ERS @t BEHY A
HIERRES BRSLAS

331.EE SB Bk

ol AL AT HHWAEIE o] ¢
LT PHEES FHE =3¢ TE F s
X RESIY 4 #(BE e F UAESHE Sk

k-]

oltt. #HAL JuFAY JHE] W ERKIL
Hgers Birste ¢ FEARMA Ad £ A
I, EE RN BE BEE d2s Y =

At

332 BBHE

ol HE T HBHHES TZL HH LE
stk HEEEE RE A REHY e i
Eoll tis} B=A] BES shojol P

333. MAME HFE

WARLE ES Bl B #HEkE &ifs

I HHEEE FIHA AP ol Tl R
He 93d BRI BHEHE Eolv A% ¥
BHEEE HEANIS EEC M MkET X5
o o= LHESS HEfiEC meh WiE
Aolth

334. #x BB

ol HFES MEE EHU Hijiel #EEd7 A
HEA T BEd #ddE EES ds dad A

olty. oA FTF "HHME HE'2E LYAVIE
stedl o HEHES HEEEC 4EME Austi,

RYEE dAsle T EEEES 2HE £ 3l
EE fEn

335. @t HE.

b AHE S HMIE7 HBHFEE AN 7t
ol Fol RE 4 HHNEH EMAAE HK
e pREolth. olt it A= WFH K&
B#HELZA Aoy ARAFRERY #ae
EXmtEe 833 th2r] gEo AHES M2
=Y gEE £ de HEelth

336. 9 HE.

BAEES @+ 98 W A HHd
Agieh. &, Mol BH Bl S @izt Fiiee
e A% 982 s HEkkd 488 4 9
At Adel AA7 Aol AAsAgL. ol A
28 Bl A48T FUT BhE ololrolsl B
B0l LEsH,

4 NREIRREE B

W BRs 29 BUBR, g, 8IENE
%, oulA| vlo)7, Leadership IFEEHE, 2 EH%
ESol dukiy gsrd #Et 2 RHEHES Sty
BAY ##E 2 N2 fEhd ARRE 7MY #
e BE B2 HEY BEH KEFEZ



BRI &AM HEERE

B E5H ARERMSRS HEtt R 221

ol es waks BEelA (el dAE /T
2 % A
B 1 ABEENS maiche
ol 7k Al AAM
!
Nowd | ey -—m
SHEg Leadership

7Y BEAE

41. RIZEHFA%

pEHMES Qs
e Bmwe wok aim,
3 pEse AW ¥ FTU oolddE AF
ahm, Aztehe go]l ZAElolor Wk vieh ik
pAel REE F99 AIRS Altols ¥ 4 ok

AHS fIESEE 2 7154 Wl & o 4
Az g & Aok

AR, welH, ol
fefel T

B4, B ol R R HEENoIY

AR, #ESRE ol S B NS HdTh

¥R FEKREO 15
Wi Az A2 3

B % 798 fobsts

A, gliENeT ol ABEES, BER, otld
o A T
o] U7k Fell Al WA, AAE HFHE T8t

FIEMT MRS BE F7h QAW ohA Al
2

olojtjoi= AMQl [fifehiolZt & & 3t

AlEHS o= agko] vlAtel]l F 83t} 53
BR Al Jigkel Ego] Bk

FHE ARMY AEES BN HHe REY
oA AUz ok oledt shEd WA o}o]
tolg & A$: glon, 3 oy EHg
e & Az4e wgels 397 g

3l ofo]t]o]E YA olojrioie] HEo] HWa
stk = T2 2 AR olojtolE YA ¥
W2 & sl ELstE D st F ootolt]o
HES FAL 9 FEisEle 9E ofelddzA 4
AZIE 7FA & F ok
flEme HEE A% M Wme &esiA
4 B #d 4 Aok 53
71&e] wet gEsfopnt ok

Don Sampsong $2E t& ZE AL AHE
1 A ofojtjoigte Az e KhE Hlik
2 FEslor Aty #wata Ak AHiel AlE
Azt tm, Tkl HEMY 9€ setn dst

=

Walter E. Irving2 i} i B 2o

f¥Esl= A

¥E o 7

E AEAE ototolg Aded I =88 Fd
1 gzt otoltlole AR o= Kifioly

FrE Thska Bzsta dghste Aol LES T

4.2. mage Making

o9 A (Image)2te FEE oJH AMoZRE F
Ade Hgolzly & £ ded ol AN fl
i ol WEZAXE T, F BHatAE =
g ddn & 5 ok

BA AKS Z#ste B$E AL KolA
12949 fifelA He Aol dlRELZE
KBAHL Bordth AMEEY HoEd EdAE §
BEAE ouixzg gZstdctes Relth 2y B
o] mjavtiolst @ERHHRS atElA AL
olm| Ao} #e g Ag" Rolth F FEFT
& ouA g AAPA R At W-AES &
RIche Maez stects Helo

EVE:
it

Z

=



222 R OARAE i Lik(1998. 6)

717b aAY s AY, BErt agAd,
o] Atte T& T, FoAUM HET F Sle
i BHRE FAAE £ A, AR E'i
obUet miEE, HiES F ydoprtM U4 T
U BE QGAE T fiAClA A 2ed 7
& 719N £ don, RS AEE de A
ol giftel AMEIRFIHENIQ WA olv| A do]
Zolgt & & SUth e olmAslo]F o)t &

f:‘r”é Mg H~> Ar

-

ot MWENSY FWAA AE MEIdad F
Aed LY 55§ O]UlZLE Hztete] Al
Al ol HF%} A4S Eolgol Ze
g Ao F7] A% o|F7] wWiEolch ey
B wHbE ‘3%‘—‘?] A7te] JFE Tt
Aty olgn

oAl ghg BEAY BRI RSP
Rl A 7hg &L Alztel 1 1zt oluAE A
gatein B oE 23 Utk o2 d KU TAA

oulx $zke Sls We Wit LT ARY
Aold A G, Q1R AR, B B

AR KB EoF olwA] Ho]F & Al /\}
Ty NEfRe] KB F50l HESHAAT o
FolAER olF T3 T AFECA F& HZR
I EHS FEE 7 Ao

4.3, Eh#1t(Motivation)Fa &%

B oW {TES WAL 1T8)S HEFRFA
14, oAl RS AT AEE I A7Z T8
& #EFAIIE Zoler Ui, BE o9 THE
Yo7l RN} Ee A4iERES Wl BEffRES o] o,

Woodworth RS.& Bg(LE Ao 2 sl F o]
| {TE) £ HiEe BRE 7HAA dte dH#a
25l Yung PT.S Bt 5#EM BfES do
714 slAY {TEhER e dodA e B
T THE Y st o

MaslowHii & ZA HEAA B8 HAMN B
ol /LEERY Rkl TR ok R itemd SR
Aa&a B9 Hok, iAoz HRY B H
9 soket HOEIIS #okz B7E 4 o

AR, EERSCRE AR, R, KR RE 2 S

ol HRERE Hol 9oy
A, BEe #oke Ly Ko, fGRezyE
pig At b FsRoltt.
BB B goke AT A2 AR
o N2 FEEE B i Ae gk
g o
B #oRe MRS By 2 AR
T3 BHEA KRS Tz e g2
Bbgolct.,
oA, AREHY SRkE HE e dF &
T2A 2719 FAHE EHRAIIEE &
#9] #oRelth
Maslow® ©|21% 58418l HREL Albel 2%
o= EFIHS JAAM, FlIEMHRT &5 &
oW LzgcRake]l §45A gedn Fd
Z g4 wnZ AEe aAE dddEs g5
gt B3t Hol Zad g &k dojuA] &
o}

AA,

A,

o ol&olth T L #oR7F o]FolAA
rod Ad HURMEQ BB BFY skt &
BE & ivte Aolth oA st HAF Lfid
gRBES B 7led o P LB Jds
BtaEe] BIREHSckREE Aotk

oleld HKE AEMA FEES T A F
&3 & A wgos dFsldol g gG5e
HA s HslE op/jstng Jd & F7
7b o] o HiE #WE 4 gk 1yesg &7
BEE B7AMA BEE stelnsks BHCl o
Tapch ol g Aol T BLE T ARARR
golgtn & F 9tk

44 esEEHE

Fpfiol & B #EES REE B ohzt EE
AHREA F2F8 BOLSEFYS $Ec F gtk

wE 2HE 372 $F9 it4: § 4¥Big
Bang)@&7bell RpReh ZEfe] FAldl A7|A HAU
i FEg

Biflold Az A2AE0) AynolAd Y&
Ao ol LEE vl



Bt gol M WwEERES B8 £S5 ARRERES Ak fiR

223

AlZEe Blgteio A Aion, 3 ZYFA(Chronicus),
7ol 2 ~(Kairos) & Wrol F&3 1 glch

Fu G KBS k] ditdAe o
g7k LS, o]lE flsled Ky (FAEtElC]l HE
3o, 29 uffAREE olok gk £ &
80A 2 B8 A/EIHMS 700,8008FH o] .

E 2 olMof At

Lto] Ab&-A] &A1k
20 175,200 525,600
30 262,800 438,000
40 350,400 350,400
50 438,000 262,800
60 525,600 175,200
70 613,200 87,600

oldl g Aol ReiiE BRZS] & & gloh ATfEs)
O AIZHE R YA EHslE 2ol Hsin

RS Eikstn HASA ARl AAsiA 2
7HA Age] A o] Hasit

Rl el BEES EHE

AR, LE7AA Fel FHI, Foo] ARHIU
7} ol F& EMF BA, RELAREE OA
ETFaEEsh 21E F& oAt AlA, olx If
Mgy 7V el A JEEER olRev 1A
2 2o dEd7 U, 259 RHRE EXRY 3
e Bk oA, HEiE e 4 B Azte
Azte] A8 AL} AXA, EiEZ fls Lol o
ol Aj7he Ajstderh dEA, L5 FkER
ol A HEpEIE Myet A7 AEA, oA AR
= EGE AL o= AL

441, Leadership A%
Leadershipel & 4@ @33 +EE FUA7

T =Y 25 KEERYSY A whe &
WAL & UES KWl QN 18 FELE
& BAshe 2e oulwch

C. R. Anderson uHold &L EHE #EK
=2 A 178 Ao d&g vixe AY
AMg-elgt . Tttt

23y Anderson?l ZTAHE HEMY RAET
dafito]l duele guieldtn & 4 gtk 21 ol
A K. Davis® o4& AEHFsA Buliiel &
Ale] HEE EXT & Jd=E BRE F1 =95
T dhte] @fgelzty wabal th

s FAHE olsistedor & Ehol disf oAl
7tA & AAlEL Aok

RA, Heie oE AR T8l #iag vl Aok

g,

4, i W Fe] Bk U e
7FA 2 gl

A, & 4RI ATdE Ast HEE o
o of gt

A, EEHS PT7E H71 ARAE s, A
@wASol Yuiiel Hel olme wme
HAEAE Setstelol gt viel 24
oA Azstel B FUE §FE AvnH

& 2
E 3 2ltidel stift A%t
L = F(fs)
Leviae BE FAE, o4,
fIRESE skt

Ghiselli and Browne #HiEE7} 33t oF
7HA #aES oS o] FoREgEC R 43I,
a7 it o3 B eSS ol A A #
AgES A ohea) o] A3t At

M A e EREeT HBGESS] BHE,
£E REEEAMY BE oA dAY vise=
TR, EE HEEEAY VT, £He fHe
2 ke BAREZAM BEE BEZ A9 #iEol
o

Donald ALairde 8% 71%5& fngke #
3o AzteA SHlA HZoh



224 @b OATR® iy SLit(1998. 6)

WML S £EEEE A o, A
ol XFIEHo] TEIEE dxde o

HMNAES A3PRAIE O, WIBRAZAS
KBl HSA7lE d, A4l olua EHE A
g 71&0lE Y, AHSEA 52 UFrE 9 Soth

Ross and hendry: Leadership #4%E %3}cf
fEEETL stojol & 48 AwEr)

SAANY 7wl =4, @Y 54 A,
HEbERe A4, FxA9 43 4£EH7 539 ¥
M, JA-EY £, EEBRY faz, Ade A3
o7 &Sy 9rt

45 {BAREHFE

BARESBRES B T2 9 HELHES 5
& i1 REIBARE T BEES] HiLBRe F8AE&
o olgg olf2 FAHUEL A9 #AAE
AR mEk, GEN, B, 111 #HE L AEE Yk
BRE, B 55 EsiA " o] #HL E3] 2
gdgeold 2 BEufojgty X

BAESBES dRE AN 2 #FY 179
A fad u"g Atk (Marsick &
Watkins, 1986). oo i3l A#=z T2y FAL
fENE L& HPSR ste E4% @3 7158
71¢g e 232 0

RENFTES HFHRE] AAA o] E T2 2
ol7l& AT o & o] H|FAH T{KY
elol Ropxlel & HWarst gtk Camevales}
Goldstein(1983)2 159 F8% d&F9 e
HFZAHQ Aoz olg2 FTES JHE AYuH
Lol A o] BE MK, ARG dIE fEE, adn
AR WIEY 7 (networking) Higrol Q& o F
oixE Rolgn XAt

Marsick & Watkins(1986)ell &]atd Eitgol A 3
£2 F e #HHAE A el Jdon g
AA, BAY HE SA, e T WEE HE, A
%], Feed-Back ¥ B®RKE #Holth Zzte AR
fENT BANS Folud LANY Aotk

BARES BAEES] 77HA) B:AlS AHEr)

T3

A, HELMRE 7122 2233, dd, R
i, ob ¥ Aol il Lolok gtk

A, HEES AT Zead dEoht 1
sl Bog 7HA o gl

AR, HEFMRS HEEL FHsks Adoid
He FTEAHA Aol Hojof i}

A, wiord figk, FEolY, Bilie wsAol

olv] &x e fHHY AHHER HAYHA
o} gt}
AR, 7t2 3] BRE e filde] Hojofd
Aeli, Adte MLl Hilig ES5s7]
A8 HEEY BENE o] 5 olok
gt
AXA, FHHRES AT ooy AR disiA
hte] FEA BiEAME AMEE HEH
< e} it
AA, AN HEY 2AE A9d &, 5
#, FEHO DRSS ¥reaT, MEE
B, Ze]a @A 9s whgEojor & A
o]}, (John Milton Gregory,1884)
o] BE gflo] =AY, HASE BRI
grgd. 1% s god u&e HdH=
opzte},

wt rlo

46. ENFR2 #E

RAOGE Z23PL BIWES THES 9
XBED MEE Adste, Eo 8BRmY 9
A7) WEol #ESL ER ¢ T 2
7} H Aok ROBEECIE us L R, A4
@A, a2 MEm HREE Atoldl shhe]
HRD oA wolZolmgich MABARS Bl
2 3 vy I2APE BYGES s,
ol ABHE Z2IYEL 2429 A% WO
HE FHste] 43 LA AT NIHA "s
e 29 a7AEH RFEE Holtt
(Kaye,1982).

ROl oA REHBAEE Z2ae] Wag Tt
A9 2 olfre AA, AdE EHE MAHTIn

B ot S

-

s



WHRAREOAM RS B8 #H ABRERSS HaK Hx 225

A, ANBEHE FoluAal st Aot

B 22099 £49L2 BATFY =& Ao
EE BT BAERE 9 338HS oA E
FAsted HeFHA Aotk ol dolrl, AEFEY
wAORE Z2ade AE gFolut EArt ofd
Z2|9] dio ¥Fgg ook, HRD AFAel os)
AE F JdE 7M1 EFHY BFE 2 A,
ulefe] ZAHQ QFAES Bl EA, ERFEN
o 28 AlA, BEUEIR A% JdH, 98 A%
Batsl B oA, BT 2 MR aeEln ogAlA,
CEM e mifEHES Eibelth
oW FFo =AH AYHAL BFE
AF3t7) Aol HRD AFA7t A4ES F28H
EE & goe Aol <UdAIEoek 3t (Cross,
983). L amEme £k dis HEge A4

Aok drh a18x 2ad RHFHES ¢u
ozt A& WagE & vl gk
o AQl A TEaRe Av|He Al
e F1u e £EMS sy EHm
oA #HEH BREAHE o & WHE AT
lofol gt} olol AlotElE WS e REBBF
WE, EIGE, ARRERM EESE, o=l #ZM
Fillig 2 Eigolde BH T& T Huo
HEE 98 HRD HEE: BAS LEHHEY
HEHEEE TS olo LA BFE ©Fo
A wY  BRY RES 98
(Hanson,1981) HRD AF#& A3 2 7HA] NA&
A3k

AR, FET BREHA 2AF 7R 222
A& A RERE AZstn AYP

A, 83 ZT2aPE JPFY e 24
HEANH

AR, L] Re deth

A, BEES AN Bk 5 THEXK
FEF

oA, #EEES NEstn old dig Azt
Aeggnh. oA4A, oe EaL%E A

SASR AEME A g

zo]

—

B e
o
=]

ol P

tlo

B

47. HERS

HETZ2aY] Ao i "WaAde muge] &
kol mhet g€

ojw WEEE o] A&F vt A
flo] ¥ Al e AFET AGsA 2 4
o2 TS BiTelE s 278 Ao /AL
o gEdt msZzaRe Agsisd QoA
Zzke] HEMAEC] o= A=Y M Hikot
EHE Afrsta Qo sttigty, 449 HiEHAs
2 ey #A a8 Wt SEd YA A
2 02 HROE HEHAAT I RS A
EES RsoF gt

TEbA AR R TR BE #HiTe
1 HEe] Fygkiee] gk gk

2&E M AT WHEE ML ded EH
BE, BHEA Ev BEE 3T, 283 ®EEH
BEHHE 5& wIo oMY WS HES BIT
il AKX EARNY 27FA] Aol Ag€t
% #AES Al #5E wHEAES 2EY
i MO EAA AN #HES 942t

=2
e

5. ¥

AHEERIE #HAES St S8t g &
of —&HQ FAREHE F8te HmE

HIEs Bl fithe S i@ gNEsE 2
Aled 4ozt € & Utk

IMFel1 ¢ it@#Fol ARMEBERMES 2ol
BZAG: & & Utk AHERBIZES #FHol HE
Fqoke AL Kk BELE FAY #HReE & 5
Ack it BHEFEEHES Fote] o] R e kX
# EREEHHEYS AMBERSEHTLE X7
T g Aol BAT G4d HEHolud A2e
Hili #ETol olFol Aoty B o,

olAFEHBE HHY [ HHE Hste FA
o] A& ojol ¥ Zlojth IRAHERY] AEFEEEES K
¥AEe] AgE0 £ HE EHS F4dA



226 R OABE JmaE(1998. 6)

AAWS £ gt AfE HEHY ol glofok
ZRolt},

ABEEBES Bre AdA AA, AIEHEER
& Y&l oleltiol & iREEstn, AZtete KAl
Z A= ojo} g}

AES BIENE Eol7| 93N

WM, $EES, HEED, TE%5Y, BRAN, otoid
of U 59 BRE BRI

FuA, o]u)z](Image)t2s ol tt.

A7 F7|3toltt. R.S.Woodworthtt P.T.Yung,
Maslow B BHEMES SE809 BifFS do7|A st
AU iTERARC BMEE doTIA de &BEE F
Al sfjotgie},

v, il FHe mEEMelT o8 HEA F
glo] A1 FRHJoH, HLARAE AA FHr
gRo0lm YA FFiE, REHRE TR A
HEEMY HRIsE e REL Aunh

A A, BARENRES FAstok st L
@A FA3He @ Aeolth

AR R, L& oz Holth

SES B3 BOIBEHE, HIAMLR ¥HE @BE
B B HE, A HES i Hased

st el T HAH B RERBE o]27]
7R ¥ HE ZTEIRL 295 Ao FL
oo},

£3] dA fABuid LEEE AT AHEEH
BHAES BEitgd EFSFOZA G oF]
U dAl FA Aol FA HEZZ P} FAE 5
ALE HEE ok Aoj}

IMF9] #4ls SedA AMEBFMHE #Fy &
TS Ritstaglch &, it@o 8ol EMES)
M N2 T& TP REE Rl
Li3=3

ok

References

(1] 24, “ddide] A", AGAL 1989,
[2] &E3, “ARTAR, HFA}, 1992,

[3] W77, “=TAAE", FEAL 1984,

[4] <taig, “E PR, patEHAL 1990.

(5] &A%, "2 o] &7, HrgA}, 1990.

(6] %714, “"A@AL", FH7H FAH 1992

[7] f24&, "Mzt e Aopd d”, AB/AFHAL 1992,
[8] &27), “AlHlz", FrtolE| =AY IF, 1992,

[9] o183, “AzbAA@E]” AFAL 1990.

[10] Argyris, C."Reasoning, Leaming and Action”,

e

>

San Francisco, CA: Jossey-Bass, 1982.

(111 Cummings T,G., "System Theory for OD”,
N.Y. Wiley, 1980.

[12] Donaldson L. & Scannell E.E."Humana
Resource Development” The New Trainers
Guide, 2nd Reading, MA, Addison Weaselly,
1986.

[13] Gilley,].W."Career Development: The linkage
between training and OD.”
Improvement Quarterly.1989.

[14] Gilley,], W and England S.A.,"Principle of Hu-
man Resource Development”, Addison-Wesley
Publishing co.,1992.

[15] International Board of Standards for Training,
Performance and Instruction. Instructor compe-
tencies: The standards. Iowa City IA: IBSTP],
1988.

[16] Kirkapatrick,D.L."Evaluating Tainting Program”,
Washington: DC: Associated Press, 1975.

[17] Margulies.N.& Raia A.,"Conceptual Foundations
of OD.”, N.Y. McGraw Hill, 1978.

[18] MarsickV & Watkins K. “Learning and
Development in the Workplace”. Parper
presented to the ASTD Professor Conference,
St. Louis,1986.

{19] NadlerlL, "Handbook of Human Resource
Development”, New York:wily, 1989,

[20] Phelps,M.,"Organizational Development.”Unpubl-
ished Manuscript, University of Nebraska, Linc-

Performance



WA Mgt RE K8 #S0 AMBEMARS Hot R

227

oln, 1988.

[21] Walker, ]. W."Human Resource Planning”.,
New York: Mcgraw Hill, 1980.

o X XIATH

A F 7

1982 : Asd dgd MA

1984d : Christian University of Phil. MA.
1989 : Manuel L. Quezon University Ph.D
1993 : Fuller University of LA, TM
A : AAdqEn AGAE N Eeta Fas
2| A e g Ete] o)A}

2|7 eets o)A

FZ NG LR FReAEHY
QtAAE A+4%



