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ABSTRACT

An Empirical Study on the Human Resources Management
of Cooking Department in the Hotel

Kim, Hyun-Duk

The human resources play an important role in a hotel cooking departmert. The object of this study
1S to gain basic data for searching an effective human resources management method of cooking
department in the hotel

To achieve this object, I proceeded like this.

In the second chepter, T exerted myself to arange the theoretical system on the content of the human
resources managetnent through an internal and external philological research.

In the third chapter, I established conceptional rescarch model to studv factual research and three
hypotheses. And I made all high-grade hotel cooking employee in Taegu and Kyung-Buk answer an
questionnaire, so practiced interrelation analysis and dispersion analysis according to research hypothesis.

The results are as follows.

First, the result of hypothesis 1 was that there was rather a high interrelation between the human
resources management fator of cooking department and its overall evaluation.

Second, the result of hypothesis 2 was that there was a significant difference about the overall
evaluation of cooking business management according to the position demographically.

Third, the result of hypothesis 3 was that there was a significant difference acoarding to the scholastic
ability, position and the district of hotel in the demographical evaluation of human resources management
factors.

The limits of this study were that first, [ defined the subject as the cook emplovee of high-grade hotel
in Taegu and Kyung-Buk, second 1 utilized partial variance among many variances affecting human
Tesources management.

Therefore after this study, these limits mmst be overcomed and muitiple and scientific study must be
accomplish. So human resources of cooking department in the hotel must improve more,
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