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ABSTRACT

As the globalization of business increases, roles of managers from other culteres assume greater
importance. This is the survey of expatriate selection and training of korean firms.

We assummed that selecting criteria should be different for each part ho has different
purposal. We cartegolized three parts with comparative two sides. Our results shows that there
are differences in selecting vs. selected parts, selected part who sh uld work foreign market
assummed spouse & family’s conditions more important. As top anagers emphasize the
manageman: & skill factors, middle and low level managers are more intrested in personal
factors. The part who expatriate developing country choose cross culture factor more important
than expatriate advenced country.

In korear. firms, there’s a little program about expatiate training, spouse & family education

and no repatriation adjustment program.
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3-1. X Z7t BD(10S: 230|AF N=53, 238 XAEZ0|5 N=T7)

s g - 5 8 13 15 17
L. 28 #s 41698 4.3585 3.6604 4.0962 34528
2. 28 B2 35750 4,000 3.9625 3.7250 35100
2-TAIL PROB| 0000 0.006 0.022 0013 0.040

3-2. WHIY B|W(1OF: MTZ oA N=78, 20F: H== o N=53)

HaeH3E 1 3 7 8 13 14 18
L 2§ 9+ 38625 37778 37531 4.0370 3.7284 3.8519 3.4074
2. 1% #HF 4.2885 41538 4.2500 4.3269 40577 4.2549 3.0538
2-TAIL PROB| 0007 0.010 0.000 0.028 0011 0.007 0.048

3-3. 10E: OlA} BHSAM(N=168)Y} 232 WHAHX(N=50)2] |1

H = H S 2 4 8 9 12 19 20
1. 28 93z 2.9625 4.2688 4.0188 2.9936 4.2000 32313 3.2375
2. 218 HF 3.6038 45283 4.3396 3.6226 44717 4226 3.5660

2-TAIL PROB| 0.000 0.017 0.08 0.000 0.016 0.000 0.007




9% @EOARE S (199. 2)

—

e HAAE AY & Z2aYPE IF 2 Aesd (F 9 2o

(E 4 2I8Y o9 o 1] T2

o A 9 LH 2

4 A A | A d wH Aol & 2 BYH Z&(3F):

27 A 5 214 7] leader HF (2 F XA 67497

33 B A9 AR FA wAE AA, Qe didel A" A5
Techno MBA ##

L o) &3 3§ &4 2

A3 T4 W
2 A B A | 3 ocal management 4, 3z 1=

],

o

!

ddF A A9 FAY 2&CF); AN &, AF AN 28,

e AL el Az S, FY Y

S FA ke meeting, AF Y ¥ JA ¥R, T

FAY 7S 25(19): €4 A (A, 9AL A &5,
22 FA Az, A 2§ F), Y A9 FA 71579 meeting

3 A A | Y A9 F9AF (A aAEA): 1deld HME 2§ ez BA(S3,
A7) e
&1 o8t QA program
AN AN ZEGF): HE ALY BEA 2 S
A M 25(1Y)
729 AdA 2&: 2UE o FAHGAY), NG FEZ AFH(1E)
g 7 1-2719e 244 AF 2§ 2zt % FA9 E*é°il 402 f4F 28, T3

37

A ¢ A R | PCRg: 84 32 5(1-2F): AEFILS: F4ITE, JdAUIRRS
AYFALRLE: FRFEY FF, NG, o8 3§ 2%

() o £ | negotiation skill, A& #a), item 25, AYFALZLS

A 7 ZFAukA €, cross culture communication, Z A ¥4, WA Fa), A,
FATE dFAF o#3 FE wg, (WP F+9) ogw s

i = global maanager %A #3A
7, A9 25, A9 FAL B4 =

E A 8 A4 | Y FAY #A 251 ¥X 2§ 3MY-9E 28 2, FAME AELS
3, #8 dA 2 FF %)

e F AN | 72 IR B2 A AR DY), T o5 A (6H4Y), B
Ag(eAeh) 27 A &

(F) % £ | 9 FAY ¥R 2§ oA, AN, A AY FA A, Table
manner, LN #al, FA F§, AFH

F ¥ o4 Q| W 3§ 28 P EY FAT AT DLAAY), AT ZEGEAHY)
FAR 7 24 TEAY)




B2 710l BHQ Mo M, mRO| 2T A7 95

A1 HE ZAMIME 48 d71doAA
v AFHoE 89 7 e & T2
Po 9% A9 FAs AFE AAFx
o 100 2§ FAM Aoz 24s
A AolE Ho Ao el A aF
9 & 9 A ZTzaPde gse A
= AZ ot &Y FdFAAS n& T2
o FAZ o8 A A= A7 253
= dd gle 71gel dAW FFe Hx
2EF] oldEe | 2 o3 e HH
AF A Fele vs Hesiyed A2
F Sl

EP e B S WY 2
BEolAY otdgE dAln =F
A4y A FAL Axgz A9
¢AJg A& B+ Ut

= Z1del ol A BE ZA
A ASE bk Zel #A AW 9FH 714
Bo] AL EPL $E HF3T e AL
2 ARG B ANY FHes od we
AAAR &4 7MAE F A AR HY
kik=3

g AN AWE Be FFEo A

o rh
(e
e
1K
U
]
o
o
k=)
)
i
2
i
N
b
)
o

slok Bk E HE R e o
of Y% wletsieh ole@ addom
Agel e AAH /g £42
AT w3 oE i g A
2ol ol Auwsolor s

& T2 FE ZFojof

[e]
T

(s
R
motle o X
w2

e

1 H ode N o
O

’i;.zr‘ﬁr’“

= o

)

3) Adlere| H|m =23}HQl 9l

=
24

B ZAbA ALES S A AR 71E
o A g9EL N4 Tungs Miler Z o]
Ao JA+E FF ZId HEIAAT HE
Hee Adere] 4% 71EE ¥&EE F
AL&-3t AT

ol o2& olde AFY tEA Adler
= 9x 23 848 RS g9z
7483 7] W&ol =g e HAEV I
FAL T3 Wgoez MHugo] & 8UFH
27) Aoz MRS 2o Fdo| we} B
g, MU A F, vz £3%, w2} 715
o] A9 471 8Qe s FERIAC. oA
Adlere] A 71Fo] AdFAME & 20
2 yehdex, vz #348 Q8Qlo] FEEH
A=A A4HE a8t Ak

olE #3lo B ZAlAME 7HH AR B
Alglo] T-test o]Hol] z+ BF b a2 &
Al(Factor Analysis)& AA|stqch #1e) #A
ol AF, AMA 71F 2032 )3 factor
Analysise} A#E B thgat 7o)

= 7149 e #AQl AA 71E 8
o] Adlere] g<l £/ YAt F9 &
b3 #4387 Yt FE AA 2 4 2F
d42 F 8o EAME AAsdd AIge o
AHoz #F 71&M), AAH A5HH &
(P), Bz #3837 71&(c), g 71F9 2
A(S)9 4712 FEHAT Fr7hA] 29l o]
gol &ue] factorZ2 FAAE AL7F AR
AQHozg T3 Hd9y 5% Hxe FF
A Eigen value 1o}A4¢] 2+& 71Xl&= 5 ~ 6
7kA ¢ factorZ2 vdE& E F Ao ole
Adler®] &3o] 493 Medd 5HE 7HA

B & yZN 20 FEAoE HAYUA



96 :=EOARE (19%. 2)

o A HoZE= Aadlere] B Fo AE3)
A ¢ 5 Ao

agd 29 EMdA EFE Factors
3 & A9¥E 7/IA& Factorg #otE
Aed ol 2 F=E A FAY HAFe
E4L Yehle Rog d9szie ey
B MM 7HAHA ST

(RE)e] 8okt 2% €49 Z34E &4
FEsdE A, B8 dAFe2 g, 74 JAod

Jo

4 o

2 2% vzd Aderd 29 EA4T §AH
A 5Y& B F Atk 53] x4 71
3 829 o= FuoMu B TEEG v
2 EsA g% uway & 7R v

A4, AAHoE @F /YT AYAAQ
MRl oM ML BaH 299 Ayo]
498 2 Aoz veuth oe ¥4 ulue
Fag B2 Fud AHeA YoM 2
dehtz sled dwse s sas 473
gol e FuelMe Ha 253 29 o
@ Amgol A v 53, 193 B
A Agol WA B Sl e 8o
EEERILELIEES

AeegFoz sd yad g 8 &
e Adsiel B AR WeEozAE 37
89 Fgolu el BEHsit st
o AeEgFoze A WA MR )
Fol B A7OIM o§% HE WEOE F¥
31X g Axdse Rez Mze dwzt
gastthn 475 Atk

v. g2 &
#3 71d= AAS] oe A ZY A

& goldted Fold WAE, AA 84, BF

o] £ad olaze IR A AN

ol g B E ol ool Ed3 8
FHA HAth 8 A7E FiA ol A4
ol #Ag AU T + U

2 A7 45 £49 248 8 2|
A, Y AAQ JF 7)E HE Adler =
dg &3 71del HEAA 2 24 dA=
g 7t ALE vEnT

AFE EReoze 1) B o9 I¥F
#FA JAdH a9 #BHA JDAA HF,
ZA¥S B9H 20 Hoj7t den 18 &
g7t By & HFE £4 2) dFdAME
ArAFEge MEedzes AA8e A
of T/ A PF o =HF 89
53], Hlx #34 8dE FAM}e AolE
Holx Ut} 3) AeA Boe Hdudz F
To] B9 97 5, #A R /tE W
g 20& 53 FadA AAse Aol E
Atk 4) BE HE oM FoF 898
2 vdeEd RE 34 Y, AF o8,
gFo] H AFAAL Fuh BATF ¥ £3
H 2Ad% AP A7 ¥, M dF
9z, £x A& £ e Y F MAH
sAdol At

A, &3 71l £ xAE T3 EH
2 A3F9 9 #H4d AF J1EH gEd
& 1) 38 #eAe Bz 433 434
o2 &9 HAd & Z74E VA =
AstHe HIAHE /AT A9 AHES A
fd AR Aoy vest 2) 43
FHe v2A 457 R 2 sHE A
astA AZEA Fed 3) FF 7149
T oH® ALE £33 HIY. 4T, o7
S &84 5 Hz &3, MAUdFH 89
< FAEUE Holth

AR, 8 Jdete dE FHd 714Gl
A9 ZE 7ol a9 AAJE AT I&

X

ol o)

—



tS

=}

S 719 ohel Mol M, meo mst 9 97

r

ZzaPo] AUWE Hol YA gow A o
T A& FY Z2aPe BA), 7EF) U
259 FF A E 23 A% Feo
D& RAT MY AF ALY AAH He
zzado] gus AL HAA MR gZFFH 7
Aol AF AN BEo] 7|g9 AAH &
A3 e 7Y AR HME AL Rolth

2 dFe &3 7149 e AAad AA
N1Fd dE 805 2 FAEE JF9 H4A

TE& A& o2 o HEY 4% 2 Z
#E vs BEivh EI FAAL 9T
&, FY Z2a9 g RAEE T ¥ 2}
o 2 AALEE Fol mted 9ozt U
a7l ot

ol A7 2od NAPeEE A, 9
o BF 293 U2 A3 Fel & NE
A e EAEE EF AT ASEW A
g gd Jde] A a9 B4 44
£ °old A% FA7F mEYA g2lo] UA &
S ol Fo) 7Rk A, #A A
el AE AR dA A5 AF

a] 2}

R

Qo o3

+HzAE B ey 357t Azt
3 T e BEH &‘836}01 A
& Az 2 iAol id &
olth A, A= MEEFTA Eﬂﬂ T
delyez sz A& OECD
HdFe 2 saey vl=d A2 BFHAN
I, AEFE F2 FF, FF 5T FEo &F
F2o2 4 A dA, HE=EdFeM A
Axeze] #A40 A 71 g 9+ %
Age] $F02 o di¥ M2 A7t
sa7dEd OAA, od A3 Z1EA BE A
#FFAov 49 FH A} =] ool
Aoz Yz

getN ges dre EEH &7 4ol

=M=}
T

&g

# Aelo] U@ A HA 2L 2Abse
Mz A9d BHAN FaHL Fot® WS

b Qlen Z3Foz AN et 38
Ango wigsiny 434S
Adell =g & 7 e A=Y AAE
2 A7zdg.

27 3}

<HE> Factor Analysis 2%}

Factor H& A n=218 2 |Factor MeOI(QIAFRE M) n=168 %
1 [5(M),6(M)15(C),16(M),17(M), 871 1 {5(M),6(M)15(C)16(M)17(M), 158
18(P).20(C) 18(P},20(C)
2 | 1(P),3(C)4(P),10(C) 22.1 2 |1(P)2(8),3(C)4(P),10(C) 5.7
3 |2(8).2.8),19(5),20(C) 9. 3 | 7(P),13(P),14(M) 19.9
4 |7(P),12(C),13(P),14(M) 541 4 (2(S)9(8)MI19(S) 8.0
5 |11(M: 46| 5 |6(M) 6.1
6 [6(M) 3.6 6 [11(M) 46
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Factor AR AE X)) n=50 9% |Factor X 50| 827 o4t n=53 %
1 [1(P),3(C),10(C) 1397 1 |5(M),6(M),15(C),16(M),17(M),18(P) [10.1
2 |12(C),13(P),15(C) 55| 2 ]2(5)4(P).9(S),18(P),19(S) 239
3 12(8),9(8),20(C) 106 3 [1(P),3(C),14(M),20(C) 79
4 [5(M),8(M),14(M) 142 4 |7(P),10(C) 8.4
5 [6(M),18(S) 77 5 |13(P),14(M) 6.3
6 {19(S) 40 6 |8(M)7(P) 48
Factor zlg0] &3 oj2t n=77 9% iFactor MEIZoZ ni7dAl n=78 %
1 |6(M),12(C),15(C),16(M),18(P) 218] 1 12(8),3(C),9(8),19(8),20(C) 131
2 12(8).3(C),9(8),19(5),20(C) 115 2 7[1(P),3(C),10(C),13(P),14(M) 231
3 [1(P),3(C)4(P),10(C) 8.7 3 15(M),6(M),11{M),12(C),18(P) 98
4 {7(P),12(C),13(P),14(M) 59| 4 (15(C),16(M),17(M),18(P) 45
5 |5(M),8(M),14(M),17(M) 45 5 |7(P) 3.9
6 {20(C) 27 6 |6(M) 36
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