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ABSTRACT

In this paper, the existence between the difference of the organizational culture and the organizational
performance is studied. Many previous studies verified the relationship between the two. The Korean
Company survey is based on Rousseau's orgnization culture style, and is analyzed using the statistical
package. Rousseau's culture style is composed of three components : consturctive style,
passive/defensive style, and aggressive/defensive style. The characteristics of each orgnizational
analysis are examined. The elements of the constructive style represent positive values on attitude
varriables which are selected as the organizational performence variables. The elements of the
passive/defensive style represent negative values of the attitude variables. Thus, they have an inverse
relationship with this culture style. However, the aggressive/defensive culture's results represent the
weak positive relationship compared with the passive/defensive style. For the improvement of the
organizational performance, the orgnizational culture has to develop the constructive style and it is
better to minimize the defensive style.

Keywords: Organizational culture. Cognitive, Organizational performance. Rousseau model
(constructive, passive/defensive, aggressive/defensive), empirical anaysis
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