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Abstract

This study was conducted to investigate the organizational climate of the agricultural extension education
agencies and its influence on their educators’ attitude toward job in Korea. The specific ob jectives of the
study were 1) to identify the educators’ perception of the organizational climate in the agricultural extension
education agencies, and 2) to determine whether or not the educators’ perception of the organizational climate
influnce on their attitude toward job.

Organizational climate has been defined by many scholars as the properties of the social psychological
environment perceived by organization members. There are various theoretical interpretations offered by the
scholas about the effect of organizational climate upon organization members’ behavior.

Through. a series of the theoretical reviews, this study could draw more than twenty variables in four types
of organizational climate which might be perceived by the educators of agricultural extension education
agencies and might influence upon their attitude toward job.

The data were collected mainly through questionnaires sent to the responsible officers for administering the
questionnaires for all adult educators of 30 agricultural extension education agencies randomly sampled from
the population of 190 agencies. After data cleaning, a total of 629 responded questionnaires were analyzed for
the study.

The statistical methods used in the study were percentile, correlation, one way analysis of variance and
multiple regression analysis.

The two maor findings of the study were as follows :

1. The organizational climate of agricultural extension education agencies were classified into four types : 1)
democratic-autonomous, 2) cooperative-friendly, 3) achievement-oriented, and 4) bureaucratic-
authoritarian. Among these of organizational climates, the cooperative-friendly one was most positively
but the bureaucratic-authoritarian one was least positively perceived by the educators.

2. The educators’ perception of the organizational climate and their attitude toward job were significantly
correlated. The educators’ perception of the organizational climate explained 41 percent of the variance
of their attiude toward job in a multiple regression analysis In particular, the perception of the
achievement oriented type of the organizational climates alone explained 34 percent of the variance of
the favorable attitude.
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