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¥ 13853 3 1288, F 258802 Hof Qo
A e 2423 AY 1850 AAlso] 49 12855
312818, F 243t % 02 72 HA 124604 A1 60
Aol A4ZE AT, £715 48 Lk dal Y
ZAbel A 22 e i8] A& Bol 54 HANEE
ol&3te] H48atqrt o] AEA S AHEE AAs
71 988 Cronbach’s alpha-§ +§¢ A3}, 4354} 4l
o] =1zt 2lriddol glol “HA4"& 0.6187, “8" 0.
78030fm Aubzkz A7} A 74E Bleigde “HAH"E 0,
7691, “3}"=0.8952% vl oA =2 WA QA2 Al
=& vebdiglet

2) AEAFAN AT :

7}3ALE-9] 2bEdA =S5 Kron(1981), Mayer
(1977), °1(1983)F°] AL A4 PsdF4d715
A2 245 2H1988) o] H A= TE g3l o
£ 543 25 Fol B3 9FF, v EAH 3T
o] B3 9353 N BA Y F-oll V5825 238
Fo2 A 2344 A1 1158 H4EE shAn,
ol #ZAF Uk T ALY & F-E Hold Aer s
A HA A5 F o] &3l H43halgit

ol AEAY A% A& 948l 73 Cronbach's
alphat& 5244 259 5-&0.9178, ¥ 544 7054
& 09216, el oieldAY S+ 0.9042% F 0

{Table 1) Reliabilities & Scores of Leadership and Nursing Performance

Variable No. of Item Mean Cronbach’s Range of
Perceived by Authority 12 42.45 0.6187 12—-60
) Head Nurse Benevolence 12 47.11 0.8952 1260
Leadership Perceived by Authority 12 011 0.7601 12-60
Staff Nurse Benevolence 12 36.03 0.8952 12-60
. Independent Nursing 9
Nursing Dependent Nursing 9 86.37 0.9560 23-115
Performance Interpersonal Relationship 5
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95602) =9 & A A4 o) A5 £ 5 el
A9 2HETF5e AHE o H4PIEE 323
7z} (Table 1). :
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Correlationg Al-gslgond g4 Fdo) e At
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Scheffe test & 4 A5 i e},
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1 EACHAIR}S) QUutS S

i i I~

AT o] © £ EAE 3 339 ol gk,

27548 AULTE wed HE dzio] B0l
on TRWEE FRE WA 42.4%, oA}
51.5%¢] 3 71 e o] 6.1%0] ek, 475 Abel W
224He 3E 139 5AYoldom 22 Eo4 A
& 229 A7l B 24 104919T, 27542
Aol AHe HE 6 5AYol et 47454 Z]A
& 4R BER o] 57.6%, AL o) 24.2%,
39 REAEA Te) 15.2%2 494 BEoet &
o ol el 275 WA 84.8%F A7l
7 &0 72.7%, v & ] 27.3%0] Ak,

Y EALS 45 20080z AARLE HFA
Hol 26Al0| YA EEYEY] FFE 1, A o o)
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E}7} 6.5%% A ehglch WU 2RAHL HE 44 1

{Table 2) General Characteristics of Head Nurses and Staff Nurses

Characteristics Head Nurse Staff Nurse
Mean S.D Mean S.D
Age(years) 36.6 5.6 26.7 3.1
Hospital Experience 13y5m 4y7m 4ylm 3y2m
Ward Experience v 2ylm 1ly5m lyém Oyllm
Head Nurse Experience 6y5m 3ybm
No, % No. %
Medical 14 42.4 94 47.0
Type of Ward Surgical 51.5 93 46.5
Others 2 6.1 13 6.5
. Diploma 5 15.2 97 48.5
Educational B.S.N 19 57.6 % 49.0
Level Master or over g 271.2 5 2.5
Marrital Yes 24 72.7 61 30.5
Status No 9 27.3 139 69.5
- Total 33 200
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Aol meulRoze 3dA Agdhg 4dA 7
Zefstel 27k 48.5, 49.0% % vl qt ¥l & B o

et EYAE 2.5%9 vig-g ARGt FFHE

AN A4 ddt 7L HF1d 6ol Yolgd e AE o
F& v 7] &) 30.5%, ©wl&e] 69.5%F =5kt
{Table 2).

(Table 3) Scores of Leadership and Nursing Performance

2719 HH

D) A 4e B4y e

SR idle] HE £234), Aktsate)
N4 g A ztabo] H4ok dubzbsAte] 25 dF
43 Q4 ohg 3 ke Table 3).

Variables Min Max Mean S.D

perceived bv Authority 32 51 42.45 4.62

Head Nurse Benevolence 38 55 47.11 4.76

perceived by Authority 23 55 40.11 6.69

Leadership  Staff Nurse Benevolence 12 55 36.03 8.69
Perception Authority -2 27 2.34 7.33

Gap Benevolence -4 41 11.09 10.49

Nursing Performance 54 115 86.37 13.66

7k 3 A7) AL el “AY TR A H 45 A 324, 3
25148 A4Zon HF 4245809 ev] 754}
of gt Ak s ALY “HA AR P55 A 234, 2
25549 H4EE Fpn HF 4011002 4754}
o “Ag"o N ¢+ EA S} YA FA AL 2R
e Aoz Jehydch md, 4£733AR419 ‘82 2
A4v A4 384, H15549 A4Ee2 HJF 47.11
ol om k3 Aol it Lkt EALE] “B 7ol of
T 47034, YuprsAbe] A2 55 Falo|Abelgl

]

*

-, £25AE QuizkEale A zbatolo] gle]
“A Az Aol A -214, A3 UHez HFE
2344 0l gl emd 3" A Zatol & HA ~144, A1 4]
Ao W42 AAY B 11097 22 “AH A st
ojur} “sl" At xfol 7 o] & F 9 zlo| & ¥t

Yubztsate] HEdFAale HA 544, H3 115
Aol A4ES 7pAw HE86.37H o2 R 713
Az 23T 488 @ st Ao vebyte

2) A A A

(1) A17HA @ “4703 AL 2 2HeE QA8 9 Az
B4 AR 42549 A E ol s e Aol
G 473 A A AN E BF 424580l Q
w2z Azl A4 AHA+E HT 40118
T—test A, 5% FaA4FoA §23 kol YUAdch
{Table 4).

(2) A27HA : “FB AL ARG F o Yupts
A7} 2 23 7B AL 3 ol 2hol 7} 918 o) e}
< 237 A28 Bo HF 4711 o) 2 YRt
A7} 2243 3k 36,63 2.2 o] E7boll & T—test?
3}, 5% FF ol A §-21 3 abol 7} 9l gl ek Table 4).

(Table 4) T—test between Head Nurses and Staff
Nurses

Leadership Mean S.D T—value
Head Nurse 42.45 4.62

Authority StaffNurse  40.11 669 * Sl
HeadNurse 4711 4.76 12.9305°
Benevolence Staff Nurse 36,03 462
*p¢0.05

(3) M374A : “F7L 3 A 2Rl o) 22 U9 o 3
g2zl AdBA AL Aol = 47k 5
AR A A A9 25 FA 7S] A A s
0.1716(p<0.05) 2. 2. vi-2- <& AABAE 7 2 Y
ot

(4) A41A  “F73A AAle] A4 3P e s
AFAR T o= ABIAZ US Aol "+ ¢7L54)
7 A7t g4 BEAFAAe] ABBA L 0.
1871(p<0.05) 2.2 % <3l AUAAEL 7122 Y
t},

(5) A57HA : “Yk T A X AR 2B A R
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4ok b5 FAd 2 el E ARDA A} UG Aol =
AuprEAL7F A e 3k E ALY A A S} DEAR
A 27kl §-of j A Al 7} gl

(6) Ae7td : “duits A7l ARG 215444
‘39t 5 F-AAzele ARBAS AL Aeld”
' b E AL A4 340 49 359
FAARSY A A 7} 0.1396(p<0.05) L. & =} $ kgt
ADDAE 2ot

(7) A7AA "7 TAbe ALY oﬂ e £33 4}
o} ubzk F ALe] x| Ztapo] of 7k H ] F 3 Aboll = A3
A7t A& Aol 425 AL 21 48 A 9 A ol £
QT A 7b R 2g £k EA e A A4 E W 47
Z Aok AMbzEZ ALY HY R 2 Abo| o) B R4 77
ol Fol & AaA s glglc)

(8) A8 A 1 “F7rEALY ‘I ol HAE 47 B AL}
Aubzk 3 o) R ZAbo) 9} 73 o T4 B 7koll & At A
7} A& Rl e} = 47k F AL} 2 2k B 4ol 4 Lk
ZEZAE AR 73 AL A5 W £33 A9}
Aubrk s ALe] 8% 2babo] of 7k 3 g) FA B kel F-2)
AzA 7} gloleh

sokslwd, 5 A AHbLZ A O} 723 A}
4ol g A 7e ztels) gl e eltig e A

— =

°19+ AEYFAIZS ABAAE 4BUA} e
o2 vebsteh 8, $234He) “A9”, "89] A

43 2534 ool e ABAAE Yo

o YupzEEALY 4B APl G “B"A 7 25

TR 7bol = H - obg AR A E Y EHS).
getd HEY T4} Ai4d e A4 4B

€ ol T iule] ok 7|el ok galol EAFEL 9n

gz ehal A A2 A2

(Table 5) Intercorrelation among 7 Dimension of
Variables
D2 D3 D4 D5 D6 D7
Dl 0.1716* 0.1871* 0.0655 0.1396" 0.0485 —0.0307
0.015 0008 0357 0.049 0.495 0.666

*p<0.05

D1 : Nursing Performance

D2 : “Authority” perceived by Head Nurse

D3 : “Benevolence” perceived by Head Nurse

D4 : “Authority” perceived by Staff Nurse

D5 : “Benevolence” perceived by Staff Nurse's

D6 : “Authority” Gap subtracted Staff Nurse's frlm Head
Nurse's

D7 : “Benevolence™ Gap subtracted Staff Nurse’s from
head Nurse's

228 des} glgol Aled e},

2) ¥7H4 A4

F2r5 A vl 4lol glol 4754} =44l e 2| A3} g
2k S ALel 2| ZhAte| o] AbTabLo] 7kF Y FA o] of
WA d3E o] =25 dotur] Al £745409) ‘A
AT, "ol A AL I ALY KA A4 74 E
Atel A ZAA- o] F3x(median) & FAe 2 £ 734
W Tog vhro] vl e Ak 5 Hvke 4z
e olFa 25 kY 115 F AT Ao L 4w
B3t =3 “Hd"e “go g A Axlele 475
A AR ol A ARk EA A4E Wl AghE 7R
3 A Avke g el WA ok ez U H,
F#E FU4A(median) & FAog £ Axloz ci4)
e, el ] g At 3o Rew FAstA 2}
Axkd s R

'6}-___1 1;.1 nLo 47_1]_3.

L3 7Iehd 45 BAE B,

4 he] 7ol & 4bo) wgke},

(Table 6) Group Comparison of Nursing Performance and Authority—oriented Leadership perceived by Head

Nurse and Staff Nurse

Group No. % Mean S.D DF F

1 53 26.5 82.72 13.38
2 43 215 90.72 12.32

3 3% 180 84.04 15.25 3 307
4 68 34.0 87.21 13.21

*p{0.05

G1 : Head Nurse | Staff Nurse |

G2 : Head Nurse 1 Staff Nurse |

G3: Head Nurse | Staff Nurse {

G4 : Head Nurse 1 Staff Nurse
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(1) AL : A9 o] g A 2854 sl
F o3k lol 7t 9\)\% Aol &= 7&1,&}3} ol uk7t 3 ALe)
27k Aboll thEt “A Y R 2ol wWhE Ak ZhE A

Fofl §9 3 2Ho] 7} 9l %t Table 6.
o)l % At F oWl ARk xlolrt {2 A F B
98l Scheffe test & 38 ul), =715 Aol B qF 47k & A}

(Table 7) Scheffe test of group comparison

A A AR 47 R ARG ol BE 90.7224 7
B 58 HEYFAHE ehhed $7b5 Aol U 42
B} YA S R ApEEALe] B
AH4E Re QG ol BT 827224 bR R 2

245478 hehi ek Table 7,

Simultaneous

Simultaneous

Lower Difference Upper
Confidence between Confidence
Comparison Limit Means Limit
G2-G4 —3.881 3.515 10.911
G2—-G3 —2.799 5.776 14.352
G2-Gl1 0.213 8.004 15.795*
G4-G2 —10.911 —3.515 3.881
G4-G3 —5.562 2.261 10.085
G4-G1 0.213 4,489 11.444
G3-G2 —14.352 —5.776 2.79
G3-G4 —10.085 —2.261 5.562
G3-Gl1 -5.971 2.227 10.426
*p{0.05
(2) Al27kAd © " ‘8P ol ubE Ak ke A Tl o] 7 3 Aol o gt “3" A Zo)) i} B Huky A EYF

218 Aol 7} 912 Heleh

4705 4b9) 25 A}

Aol F-21 3 zhe] 7k gl i e Table 8).

(Table 8) Group Comparison of Nursing Performance and Benevolence —oriented Leadership perceived by Head

Nurse and Staff Nurse

D.F F

Group No. % Mean S.D
1 42 21.0 82.88 12.74
2 49 24.5 85.27 12.67
3 55 27.5 87.20 15.33 3 1.90
4 54 21.0 89.22 13.08
G1 : Head Nurse | Staff Nurse {
G2 : Head Nurse | Staff Nurse 1
G3 : Head Nurse 1 Staff Nurse {
G4 : Head Nurse 1 Staff Nurse 1
(3) #A37HA : “ A = 7 abo ol whB A A hrkel (4) A47 A2« * 3 R 2 Aol ol upd Al Axkzlell =

£ 22 YT Hol7h A Holet e b B A ol
e 42k 5 Absh ARk EALS] ‘"R Z Aol o] v
ek 21594 hol 18 2ol 7t Gk Table
»

ot

N
\"
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&7k a3l A A2z Al2s

{Table 9) Group Comparison of Nursing Performance and Authority Gap subtracted Staff Nurse's from Head

Nurse's
Group No. % Mean S.D D.F F P
i 84 37.0 84.47 14.51
2 51 25.5 88.59 12.25 2 1.42 0.2452
3 75 37.5 86.72 13.65
G1 : subtracted score <0
G2 : subtractedscore 0< 5

G3 : subtracted score 5<

{Table 10) Group Comparison of Nursing Performance and Benevolence Gap subtracted Staff Nurse’s from Head

Nurse's
Group No. % Mean S.D D.F F P
1 27 13.5 86.44 12.83 '
2 81 40.5 87.37 13.47 2 0.42 0.6573
3 92 46.0 85.46 14.14
‘ G1 : subtracted score <0
G2 : subtractedscore 0s (13
G3 : subtracted score 13<
V.= g 74529 gl dFol ol BE dAFEe] 7
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B oodFolA £z A g f3E F7454 o 7745 WEsledEol(Sheridan & Vrenderbu-
754 257 A9 "B 2 AAstn ok A rgh, 1978, 1979, 1984 : = %, 1988 : qf, 1988), ©] <
z slolslgl e o] &= 2H(1988) & ol F-oll A 2} mitr) =) FEL 2EH oz £73 409 By 24 & 2 23]
2 #2320 o4 A5Ese] Jd3E e QP ks A7 A 747 Aol Al zs et v
AL o=t v B oodqol e 47 EA ALY ‘U7, &R I
7 ZAL AuAFA B S EAE H T k5 Aol g Ak EALS] “8E R 7o) 5 7kE R
‘g A YA X 2HsE g o] = 2H(1988) o Aol o S vlA e A2s A e} e
A7} dA e ot £33}, 35 A} Aubt s 9 g Ao 2 24 & 2l AAA 248
b Abolell A 2le 4ol i Et 2] Aoz abeol 7} gl el sk 27t 4] uho] eletid o] Hehis wmzl Q)

e 573847 A2 A2l 2 Ak B Abe] 7
gAtell el gt A& 7ie ol xbo] 7k ek 0](1990) 9 o
FATet 4RI £ 4 ot

2322 o4l A Zhell 9lef A, S ARREel vt
¢ zbolw 2 FY ol 7 A 7o Aolebr) vk 43¢
b 3ol Fdol did A4, Bl e 24,
Juad duiztaAlel gt AlsE 28R 471354}
d gejfAel g A zatelz vE 2t §(1987) 9
A7 et Y3tz Alei e

22328 gl 2E] Tz AR o
Aol 47254} AbAle] A 7bat “HH "ok 87 2 <
G AL A 7 7E 3 A BT AL pE o] A et
ket AaaAE el

al

£3A 222 A7HE v 4
3 7bE ol T4 sobel ADA 7} AukE ALY R 2R
o] 22 AAAAE B H2F o] T
Gil(1985) HAzA 4 AvigE BHse 1%
AL7b QlzbmAle] o H & oY A ALEstitel ula}
EggAdol dalxlz 1 SFdAel o] "’ Ao
o] 33 <lo] 7 Rl g o] B ZFol 4 Lo} g
o] Guy(1982) & #H{lolat zaA g Ag 2oz AT
JFZEE 7HA 2 Qo v Eo g4 AkaE
AAEZE AR F& FAo EA e ARG
2-&3 7R, 299} Dol Wl g =47 A Hubg 2Fele
2 olzolsl PAH FTo AFA g FAbolo] Az
Ao W& 47Tk Aub2kE ALY A o) 7} S

—137-



5 ol 9 A8 Yeq ok F3sheich

Gebd 2 AFE ol R4 Acide) FEE 27
o AT LA e 2ol 4258 2 3
a7 92 QB ARe] Fei 4ol g A Aol £ 2
BAFAsh 4BV} ¢ Aoz Aot
773, edolate BAA4Y Azsolteze
A3 YT Akl ARBAE A skl 259

4, ol g4y Aol BEAFAHA} £

eAE ARE AT 4 Ly} Ale] “A9 A 7o) ¥
3 42b5 Aol BE QUREALY “AN"H 2Ho] R
Ado] 2357} —‘;o} B A3} 218 Aol
B 8" A 2ol g kY 25 F4 el F ol
sol7} g o 454 AR EAL BF S22 34

of e “s ol ¥& Axhol Sh FE BBYTA
g wolon £25405) ARBA 25 £725 Ao
e “5A o] Re Aol sh R 2334
£ depagict

23, A7olol B AE BEAFAFAN &
g Aol glglont £7kAkel kB AL Aol
“A9"sh “8" x| 2 abolol glo} 3} ko2 Aol 2
Aok sfols} AL Axiel, Aol ghol YA H £}
e qntol A% 5 VEAFAHE vdoas A
7o) shol7t A 4% HEIFEAol B o1 %0]7 A
olehe A€ ¢ 4 ek

o1(1990) & 7B} ApREB AL} 475 AF AP
43 J@l el DY AFolA A¥e EgAes
47 A4 ALrAAs A A A g o
abn 2 7)ehol] $-Sahedok shed A YIS o}
QAT ool JRe mlAmE 2L 71:uo11
weh Agsgel AAsolot Yohn FHeha,
(1990) 8 A79h & I+ AAAA o, + 7&144
4ol g A7 zho] A4t 4RAAF
AR 22 47058 A7bA 2o] G eg o) A A2
B9 £ A0l BHE A4 A ol el 47254
7 oG A Rgapers FHH 22 25Tl 7]
Ae Qe 2B 2 4 QAch 53, A 2
SAFAFAN $25A AAlo] A2 DA A GA
o met AEYFAI JBE BE R Yehge
ol ol AFAEe ‘AR APl FA FAL4E
22§54 0] wolrhe AL(1985) 8] A7 Thobt 4
dhslo} whst £(1987) o) Aol A WA 2EALE] U
w719 FAYLT ABAA G4 2 AN Bebe
7734 2)(1976) =+ #H(1988) ) AFAoIA AAA G

—138—

£ ATl sl 24549 g4 a4
Zhatel BAE 7] A ol FolA ki F-Ad ol
A A, A, 22 Hadyy § A &
Wepoll g BAIE F¥3] A Roted ATFAAY &
b3} 2l G e ol A E 7HA T Yot

VI.E8 %M

2 A7 #5A vigel A 4, SF A7t
A 7zt kol 9} of wHE 2kE Y F-Ad kel BAIE F &)
7] 91shed Aldsodeh 2 AF2 9] 1991 79 12
28] 79 314 7HA A A “41‘2,“’*%_—4 7352} 339 3% 2
Hala el dubztE Al 20085 Habe 2 9H(1988) ]
goid Bt AZA e Y F5 HoA & o] 3o
Ak, ShERAIZEY 25 A Blod 2| 4w s A
£ &A=
A& %@%E%ﬂﬂﬂifT&144ﬂﬂﬂwﬂ
o] 473 A}7) & 743 “H 9" ¢) Cronbach’s alphait-&
0.62, “351-"“: 0.9001 ek, = 25 T4 e Ao
Cronbach’s alphagt-& 0.96°] 3=t
Aol AERE o] &3l 4% RaF A AHE
=) 712 % 2007 o171 ANOVA, Scheffe test % Pear-
son correlation© 2 XA 3te] oh-&af & AAE oY

23, QWA BT £2EBAS QYT
AEAE L2 TARE oA B o)

3) —’?—7‘_14-—1 “A"st “B"ol S 42k I AL} )

1723 ALo] A Zboll zbol 7k glof F7hA o) 1,2
7Hd o] A =1l et

4) 73 AAl ol A4 “HHT, ‘ST R5IF E
o A shet vl okt AAAE o FrHA Y A
3,471 of e 5 giet,

5) Pkt T AL 2| ZHgE AL A8} kB
FA e AQTAA S glo] FoAE Y A5zt e 7]
ZhE) g ot Ak Z L7} A 2R} 42k B AL 3T

o 23T AR E vt AJRAE Lo Fot
Aol M67HAd ol = 5 oet.

6) 3 a AL "W et “37e R £7} E/‘f--‘?}' o

275 AP e} 2| 2 abol of b5 o] F-A 3 zhollw A

T



2R} glol FoHA S AT,87H4 o) 1 zksi gleh,
7) “ASA"A 2ol B AE BHEYFAT 9o,
4705, AAEA BT 47548 AY"E
WAl 27k Arko] 47EAE El, UREA
£ A A 7H ARk oG Aol § woln 2%
T4 T} o} 2ok el Al el A s gle
87 A ol whg A 25 T4 T fo)
& #ol 7k glof $7Ha 8] A2PHE 71245 ek,
“ 9" %) 7k xho] o} "5t 2| Zh kool WE A 2
Bej LA ol 018 Aol 7k glo} ¥rHel A3 4
714 o} 71 2k5 QL ek,
ojabel AAFol A AEH 22 475 Ake) 2Tl o)
& GubtsAbst £705A) Aol Aolst &g
o 4 dgdeh =, 250] MY £05Ae A4
o] 7383 4 7o} A2TA 7 YAk

£ APANE Bl 83t R AAE HnR @
o,

1) 470849} e} 4 A Akl sk 25 T4 A7)

BAFHE A BEAFA ol 2] A
Q4 BAT BRAT} o] FolH o} & Aol

8

~—

2) DEFAAE Folv #3034
3!

=l shod 54 F4
g4 Aol Rk,

3) 4203 Abe} YukztzAL Abo] o) A 2ol hol 7k 4
e golel @ BAH 2R AT 4

2 0 2

A, £70549 eid F¥H 58l A7
Az obo) A, A =7, dAN L, 1984,

wtol, 2tk =AW guid s s F4He] 3
2ol g AF, WA =F, AEHEm,
1988.

ubAoll, famvd, A ZP Y AT A E A oA
Fzoll T AT, A=, 1987, 17(1),
4351,

ntAdoll, ¥4, WA Tz Bl Ad 47, A
Sodiztsead  ESEEA, 1987, 2(D),
61—69.

WAdof], olwl<r, £ U AE A5l I AT H
3715 88} #), 1985. 15(1), 44—51.

A7k 5 8 R A2 2%

ARE, B3 730 AT T S4% 24§54
g d7(1), 2993, 1979. 13(3), 1-50.
A42, &% el AEESA S47 24 FaAol
e A1), 2 94=74,1979. 13(4), 28—48.

A2, 29 E, cHrE AL, 1985,

5719, QAR E, 947 94}, 1989,

o4, QAzEYsl A3YF4Y HAET Aol
R AT, AAbebel e, 4o sha, 1983,

ol%d, 47kE A A T £7ET Al
g Qg7 A7, AgAEE s3] AL, 1990, 20(3),
281~ 300.

olod B 7B AL 4=-FA], 1985

24, HA%, oA, weA, 13Ae TH4 L
o B3 off W3t ZALA T, HIZEE, 1988. 27(2),
58_

®©
o

234, 4 3o B AFH AT, —FHEA A
2AE Aoz —, 448 £, $3ea A
od o eH4d, 1984.

Ashour, A.S., The Contingency Model of Leader-
ship Effectiveness : An Evaluation. Organizat-
ional Behavior and Human Performance, 1973. 9, 33
9—335.. '

Barrow, J.C., The Variables of Leadership : A Re-
view and Conceptual Framework, A.M.R., 1977.
April, 231 —-351. .

Beach, B.H., & Beach, L.R. A Note on Judgements
of Situational Favorableness and Probability of

Success, Organizational Behavior and Human Per-
formance 1978. 22, 69— 174,

Blumberg, M., & Pringle, C. The Missing Oppor-
tunity in Organizational Research : Some Impl-
ications for a Theory of Work Performance,
M.R. 1982. 7(4), 560—569.

Butterfield, D.A., & Powell, G.N. Effect of Group
Performance, Leader sex, and Rater Sex on
Ratings of Leader Bchavior. Organizational Beh-
avior and Human Performance 1981. 28, 129—141.

Chemers, M.M., Rice, R.W., Sundstrom, E,, & But-
ler, W.M. Leader Esteem for the Least Pre-
ferred Co—worker Score, Training, and Effec-
tiveness : An Experimental Examination, Jour-
nal of Personality and Social Psycholoy 1979. 31(3),
401 —409.

—139—



Daley, D.M., Humanistic Management and Organ-
izational Success : The Effect of Job and Work
Environment Charateristics on Organizational
Effectiveness, Public Responsiveness, and Job
Satisfaction, Public Personal Management, 1986.
15(2), 131 —142.

Davis, T.V., & Luthans, F. Leadership Reexamined
: A Behavioral Approach. A.M.R, 1979. 4(2),
217—248.

Davis, T.V., & Luthans, F. Defining and Resea-
rching Leadership As a Behavioral Construct :
An Idiographic Approach. The Journal of Applied
Behavioral Science, 1979. 20(3), 237—251.

Decotiis, T., & Petit, A. The Performance Ap-
praisal Process : A Model and Some Testable
Propositions. A.M.R., 1978. 615—646.

Dienesch, R.M., & Liden, R.C Leader —Member
Exchange Model of Leadership : A Critique
and Further Development. A.M.R, 1986. 11(3),
618—634.

Duxbury, M.L., Armstong, G.D, Drew, D.J L&
Henly, S.]J. Head Nurse Leadership Style with
Staff Nurse Burn Out and Job Satisfaction in
NICU. Nursing Reseach, 1984. 33(2), 97—101.

Fiedler, F.E., & Menwese, W. A, T, Leader’s Contri-
bution to Task Performance in Cohesive and
Uncohesive Groups. Journal of Abnormal and
Social Psychology, 1963. 63(1), 83—87.

Fiedler, F.E. Validation and Extention of the Con-
tingency Model of Leadership Effectiveness :
A Review and Empirical Findings. Psychological
Bulletin, 1971. 76(2), 128 —148.

Foder, E.M., & Smith, T.C. The Power Motive as
an Influence on Group Decision Making. Journal
of Personality and Social Psychology, 1982. 42(1),
178—185.

Fulk, J., & Wondler, E.R. Dimensionality of Le-
ader —Subordinate Interactions : A Path—G-
oal Investigation. Organizational Behavior and
Human Performance, 1982. 30, 241 —264.

Fuller, S. Humanistic Leadership in a Pragmatic
Age. Nursing Outlook, 1979. December, 770—773.

Gil, R., & Summer, M. Establishing a Leadership

Style that Shows You Do Care. Nursing Success
Today, 1985. 2(4), 32— 35. '

Green, S.G., & Nebeker, D.M. The Effect of Situ-
ational Factors and Leadership Style on Leader
Behavior. Organizational Behavior and Human
Performance, 1977. 19, 360—377.

Griffin, F.W. Task Design Determinants of Effec-
tive Leader Behavior, A.M.R., 1979. 4(2),
215—224.

Guy, M.L. Leadership Style and Approach in Clini-
cal Care Nursing, Clinical Care Quarterly, 1982.
Junes, 17 ~24.

Hunt, J.G. Leadership Style Effects at Two Mana-
gerial Levels in Asimulated Organization. Ad-
ministrative Science Quarterly, 1971. 16, 476 —485.

Iigen, D.R., & Brien, G. Leader —Member Relation-
ship in Small Group. Organizational Behavior and
Human Performance, 1974. 12, 335—350.

Johnson, A.L., Luthans, F. & Hennessey, H. W,
The Role of Locus of Control in Leader Influ-
ence Behavior. Personal Psychology, 1984. 37,
61—75.

Justis, R.T. Leadership Effectiveness : A Contin-
gency Approach. A.M.R., 1979. 18(1), 160—166.

Kelley, T. A Contingency Framework for Perform-
ance Evaluation, A.M.R., 1978. 428 —438.

Kron, T. The Management of Patient Care Philadelphia
: W.B. Sauders Co. 1976,

Lindsey, A. Manner Maketh Managers. Nursing
Mirror, 1984. 159(17), 29— 30.

Manz, C.C., & Sims, H.P. Observing Leadership
Behavior : Toword Reciprocal Determinism in
Leadership Theory. Journal of Applied Psy-
chology, 1984. 69(2), 222 —232.

Megel, M.A. Establishing a Criterion—Based Per-
formance Appraisal for a Department of Nurs-
ing. Nursing Clinics of North America 1983. 18(3),
449—456.

Oh, Seichull, The Effect of Leadership Style on
Group Interaction and Performance in Korea In-
dustry. Yonsei Bussiness Review, 1976. 13(1),
April.

Oh, Seichull, The Construct Validation of Two

—140—



Dimensions of Leadership Style. Korean Manage-
ment Review, 1977. 7, Feb, 119—121.

Phillips, J.S., & Lord, R.G. Causal Attributions and
Perceptions of Leadership. Organizational Beh-
avior and Human performance, 1981. 28, 143 —163.

Pryer, M.W., & Distefane, M.K. Perceptions of
Leadership Behavior, Job Performance and
Internal —External Control Across Three Nurs-
ing Levels. Nursing Reseach, 1971. 20, 534—536.

Schwab, D.P., & Cummings, L.L. A Theoretical
Analysis of the Impact of Task Scope in Em-
ployee Performance, A.M.R., 1976. April,
24—35.

Sheridan, J.E., Vrendenburgh, D.J., & Abelson,

A. Predicting Leadership Behavior in a Hospi-
tal Organization. A.M.R., 1978, 22(4), 679—689.

Sheridan, J.E., & Vrendenburgh, D.J. Structural
Model of Leadership Influence in a Hospital
Organization. A.M.R., 1979. 22(1), 6—21.

Shore, L. Staff Development for Leadership. Nurs-
ing Clinics of North America, 1978. 13(1),
103—109.

Smith, H.L., & Mitry, N.W. Nursing Leadership : a
Buffering Perspective. Nursing Administration
Quarterly, 1984. Spring, 43—52.

Smith, L.L. Finding Your Leadership Style in
Groups. AJ.N., 1980. July, 1301—1303.

Snyder, J.R., & Manuselis, G. Factors Affecting
Participative Management in the Clinical Lab-
oratory Setting. Journal of Medical Technology,
1985. August, 2(8), 532—536.

Szilagyi, A.D., & Sims, H.P. An Exploration of the
Path—Goal Theory of Leadership In a Health
Care Environment. A.M.R, 1984, 17(4),
622—634.

Vecchio, R.P., & Gobdel, B.C. The Vertical Dyad
Linkage Model of Leadership : Problems and
Prospects. Organizational Behavior and Human
Performance, 1984, 34, 5—20.

Webb, M.L. Team Building : Key to Executive

gzt ek A A2 A2E

Success. The Journal of Nursing Administration,
1985. Feb, 16—24.

Yura, H. Nursing Leadership Evaluation. Health
Care Supervision, 1984. April, 2(3), 16—28.

Zahn, G.L., & Wolf, G. Leadership and the Act of
Cycle Maintenance : A Simulation Model of
Supervisor —Subordinate Interaction, Organiza-
tional Behavior an Human performance, 1981, 28,
26—49.

— Abstract—

A Correlation Study on the Relation-
ship between Nursing Performance
and Leadership Style as perceived
by Head Nurses and Staff Nurses

Joo, Mee Kyeong” - Park, Sung Ae™

The purpose of this study was to identify
relationships between the nursing performance of
staff nurses and the leadership styles of head as
perceived by the head nurses and the staff nurses.
The subject consisted of 33 head nurses and 200
staff nurses who were working at SNUH between
July 1, and July 31, 1991. Leadership styles as
perceived by head nurses and staff nurses were
measured using an instrument adapted by Park
(1988). Evaluations of the nursing performance of
staff nurses were done by head nurses utilizing a
questionnaire adopted by Park(1988). Data were
analyzed using percentage distribution, ANOVA,
Scheffe test and Pearson Correlation Coefficient,

The results are summarized as follows:

1. The majority of the head nurses and staff
nurses perceived the head nurse as having a tend-
ency to exercise high level authority and benevol-
ence oriented leadership.

2. The majority of the staff nurses carried out
their nursing performance in a highly skilled man-
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ner,

3. There were significant differences in perce-
ptions of leadership style between head nurses and
staff nurses,

4, “Authority” and “Benevolence” in leadership
style as perceived by the head nurses were related
very weakly to the nursing performance of the staff
nurse.

5. “Benevolence” of leadership style as perceived
by the staff nurses was related very weakly to the
nursing performance of the staff nurse.

6. Group comparisons of nursing performance and
leadership style found that high nursing perform-
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ance by the staff nurse was related in the group with
high “Authority” as perceived by the head nurse
and low “Authority” as perceived by the staff nurse,

From the above findings, this study suggests the
following:

1) Further studies are needed to control ex-
traneous variables,

2) Efforts in leadership development are needed
to enhance nursing performance,

3) Factor exploration study are needed to seek
factors that contribute to the perception gap be-
tween the head nurse and the staff nurse,



