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Abstract

This research was to investigate and study on 92 Denta Technicians who had had some experience
of working or being employed at denta craft-shops or craft-rooms in Seoul area and had transferred
to other types of occupation, with regard to their reasonsfor changing their profession.

For an approach to the study, some questionnaires and interview including 3 aspects of in quiries-
menta, economic and socid backgrounds-were administered, and mgjor findings are asfollows;;

1. The ages in which transferring to other kinds of job happened occurred mostly from 20 to

30(78.26%) an agroup of subjectswhose ages ranged from 20 to 30 years old.

And, with regard to their experience of working or being employed at dentd craft-shops or craft-
rooms, the transfer of their profession to the other kinds mosty happened in a group of
subjects(94.56%) whose experience of working in the dentd field islessthan 4 years.

2. The reason of transfer with reference to the mental background was mostly mattered in a group
that expressed” Excessive Work Duties’ (34.78%) , and most lowly mattered in a group of
subjetswho hadl  Certain Relations with Dentists’ (8.70%).

Thus, it gppeared that the biggest reason of transfer by the mental background was, due to the
excessive duty work, not to have Sufficient time to be usualized by dentd technicians for their
OWnN purpose .

3. With reference to the economical background, a group that declared there was' No Wage
Standardsin Ratio to Their Labor” was the most in the separation rate as shown 45.56%.

And, agroup suspecting No Guarantee for Their Living after Retirement” Showed a separation
rate, 9.78%. In other words, the reason for transfer was that they did not receive due wage
according to their amount of 1abor.

4. With reference to the social background, a group making a subject for no good working
environments or conditions had a separation rate, 41.30%, which was the most among others,
and a group with a subject of The Rarity of Employment because of Excessive Supply of
Denta Technicians’ had the rate, 10.87%, which was the lowest. This meant that the major
cause of transfer by the socia background was a phenomenon for denta technicans to escape
from unclean working places.
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