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- ABSTRACT -

This sudy was amed for bettering productivity and technical level of the dentd 1 aboratory, and hdping the denta
technician’ s benefits and rights, and then endowing them some bdlonged atmospher and stahility on their post by
Improving job- satifaction and maintaining the trandferabiility of ong spost at aproper limitation.

Therefore, 320 dentd technicians extracted randomly from dl the technicians working at 494 dentd |aboratories
were subjected for thisstudy.

The gpproach to the gudy was away through some postd questionaires executed from March 29, 1988 until May 4,
the sameyear, inwhich tota 254 technicians answered, showing 79% resg’ nserdte. repongserate.

The data-andysis was done by a modd of the dentd technician’ s trandferability from thelr post, as considering
Mobley’ §1978)-modd of pogt-trandferability, and resultsthrough the sudy are asfollows:

1. Stisfaction a agiven post showed that the married is better than the unmarried(<0.05) , and the experienced is better
then theinexperienced(P<0.01) .

2.Age, s, educationd experience, and on€' s service-duration did not affect sgnificantly to the respondent’ s
stidaction ontheir pog, Satidticaly.

3. Sisfaction & agiven post differed in adccordance with given conditions of ong spod, i. e,it sowed high when the
monthly payment was good(P<0.05), and when too much duty on their job was given, it wasthe worg as shown in
an example of the next order, too much<light<proper(P<0.005), and when a manager was fair, it showed
high(P<0.005), and when the relationship with senior was good, it showed high(P<0.005), and when modds of the
prosthodontic materials being supplied were good, it was high (P<0.005), and when circumgtantia factors at
workshop were good, it was high(P<0.005).

4. Human relations with colleagues and technics of the senior’ s production of the prosthodontic meterids didn' t affect
sgnificantly to the stifaction on their pogt gatidticaly.
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5. The frequency of the podt-transfer and the satisfaction on the post had no significant relation between them
satigicaly.

6. For thewhale, rdation of satifaction on the present-post and satisfaction on the before-post appeared to be associated
with the respondents cheracteridtic rather than in accordance with the satisfaction due to the pogt factors
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