Delight Choi

(Glendale Adventist Medical
Center MEME HOUXD)

L. Imtreduction

I consider it to be a distinct privilege and honor to be here to celebrate with you your”
60th Year of the Korean Nurses Association.

1 know the 60th Year marks a major milestone to all Koreans, and particulary vour-
nursing organization, for it commemorates 3 significant
events; .

1. Professional growth and development with in a nation as examplified by the pageantry-
of schools of nursing

2. Accomplishments by women in a society of male dominance as examplified by Dr. Kim.
the first woman of our profession appointed to Congress

3. Recognition and acceptance of a professional organization as examplified by the presence-
of very honored guests at the opening ceremony )

[ am proud to be a Korean for 1 am one with you in this country-the homeland of my
heritage.

I am proud to bhe a nurse,' for together we contribute and build a profession deserving of
recognition for the contribution of health to our fellow man.

I am proud to be an American, for it has allowed me to grow toward my full potential,
and has hrought us together to share and to look into the future of nursing specifically
the potential roles and- positions of Korean nurses in America,

(Overhead-United States Schools of Nursing in Colleges & Universities)

The American Nurses Association made a statement in 1960 to increase the educational
Preparation of the professional nurse, and move the nursing programs into higher educa-
tion facilities, from Hospital Diploma Program into Colleges and Universities. Their goal
was a 2-year Associate Degree in Nursing to be the basic bedside care giver, and the:
4-year Bachelor of Science Degree in Nursing to be the entry level of professional nurse.
Again, the goal of the American Nurses Association is by 1985 to reach a standard of a
Bachelor of Science in Nursing as the entry level into professional nursing, this is a real
challenge, as there are many political and economical factors that make moving in that.
direction difficult. As you see the trend from 1961~~1980 diploma schools have decreased
by 659 with the increase of A.S. in Nursing 900%, and an increase of Bachelor of Science
in Nursing programs being 117%. This demonstrates the collaboration of ANA & the
educational system.
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T would like for you to see, likewise, the number of graduates of each program in the

10 years between 1970~1980. What I want to emphasize is in the total number of gra.

duates in the 10 vears period. There was a definite decrease in diploma graduates by 35%

and a marked increase of 150% in the ADN graduates. And in the baccalaureate programs its

. graduates are not only for the generic group but the diploma graduates & ADN graduates
-are continuing on or returning to complete their BSN degrees.

II. There are 5 levels of preparation of education in nursing.

A. The first level of preparation is that of the Licensed Vocational Nurse which is 12
- calendar month training in general M/S nursing, OB, Peds and Medication Administration.
“They do not practice IV administration.
Upon passing the exam for licensure their salary is $ 14, 000~ $ 17, 000/vear.
Their basic function is that of a bedside nurse.
Many Korean graduate due to language difficulties and being diploma graduates choose to
- take the VN exam passing with little or no difficulty.
The unfortunate situation at the present time is: the Korean nurse who is trained heyond
the LVN level chooses to remain at that level for convenience and acceptance of the salary
»and non-leadership role.
I have repeatedly been told the choice is {for the Korean LVN nurse at the bedside though
it may not be as great a priority of the Korean registered nurse due to communication
- difficulties.
Emphasis must be made here for the Korean nurse 1o acquire the language of any country
- they choose to live so she may practice at professional level.

B. 2nd level of preparation is the Associated Degree in Nursing which is a 2-year

< curriculum in general M/S nursing, OB, Peds., Psych., and Critical Care with Medication

Administration. IV administration is not required. IV iherapy is learned in the service
- setting. '

The Diploma program is 3-year hospital service oriented program. Upon passing the
.exam for licensure their salary is $21, 000~25,000. They may function at the bedside and
" with additional hospital orientation may practice in specialty areas such as CCRN & ERN
. and Leadership.

C. 3rd level of preparation is a B.S. in Nursing.

This is a 4-year curriculum which includes the General Arts plus Medical/Surgical nursing,
- OB, Peds, OR, Rehabilitation and Critical Care. Included is a specialty with a specific area
and/or advanced M/S nursing. Medication & IV Administration is taught.

Several states have allowed the student in the BSN program to write the nursing exams

upon completion of their 3rd year upon recommendation of the scheol of nursing allowing
" the individual to practice nursing during the 4th year of study.
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The BSN graduate is in need of practice to develop competency and proficiency in skills.
of practice. With adequate orientation, their performance is at a high level.

Many facilities have had Nurse Internship program of 3~6 months in length to make the
transfer from education into practice minimizing the “Reality Shock” as described by -
Marlene Kremer. .

Perhaps a greater assistance to the Korean nurse immigrant would he a program to.
bridge any 2 cultures she may face. Is that a mew challenge for K.N.A.

D. 4th level of preparation of nursing is a M.S. in Nursing.

This post graduate study is 1~2 years in length with a minimum of 1 semester full time -
study in the clinical/ area.

A thesis or comprehensive exam is required for completion. The expected salary is-
approximately $33, 000~ § 40, 000/year.

The masters prepared nurse functions within the area of specialization, choosing to be a .
Clinical Specialist and/or Nurse Practitioner, Educator or Administrator.

E. 5th level is a Dr. of Philosophy

This is too a post gradnate study requiring a 2~9 year preparation with a minimum of ~
3 years in Nursing. A thesis is required.

There is a limited number of universities offering Ph. D. in Nursing so that many of.
the nurses with Ph. D. are in areas other than Nursing.

An expected salary range is $ 40,000~ $ 50, 000/year.

JII. Alternatives & “Creative Nursing”

There are so many alternative ways of practicing nursing and one of the greatest pros- -
pects of mursing is that we as a profession can be most creative in meeting the changes -
within the scientific, social and economic world we live in.

Tn this age of technology there is an increase in communications bringing the world
together scientifically, just as have been described by other speakers hefore me.

Society is more accpeting of women leadership and recognition bringing more Women .
back into the work force with higher levels of responsibility in nursing, as we see the -
director of nurses becoming vice presidents or congress women and having a place on the -
hospital Board or be in a position to vote on the direction nursing will take.

Economically we are being faced in the United States with how will the hospitals be paid °
for the services rendered.

Nurses need to participate actively how and what services are reimbursable and to be
more accountable.

This truly is an age of change. Nursing has all but put aside “functional nursing” in .
favor of

a) Team Nursing
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b) Total Patient Care
¢) Primary Nursing
d) Nurse Practitioner

a) In team nursing, the ratios of nurse: patients on the day shift are: 1 RN - 12-16 patients
-with 3 T.M. who may be either RN’s, LVN’s, NA’s. 1 nurse: 5 Pts

On the PM shift: 1RN - 16-24 patients with 2~3 T.M. who may be made up of the same
sgroups. 1 nurse: 8Pts.

On the night shift: 1RN - 24-36 patients with 2~3 T.M. 1 nurse: 12Pts.

b) In Total Patient Care, a nurse hasan 8 hour total responsibility for the care of a group
+of patients as designated by acuity.
An acuity scale is of
1) a patient who is able to do self care
2) a patient who needs some assistance with ADL
3) a patient who is 75% dependent on the nurse
4) a pateint wo is totally dependent on the nurse for care.
The nurse with total patient care assignment is responsible to communicate the patients
-needs to all the Health Team Members. _ '
There is an experienced nurse who will function as a Resource nurse for clinical assist-
;ance to the new nurse graduate and/or new staff member.
The TPC nurse will have the number of patients proportionate to a level of acuity of 10
-per shift. Therefore may have 3~6 patients to care for i.e.
1 pt with total dependency=4
2 pts with need assis ADC =4

.1 pt with self care =1

4 8

Or 2 pts with 75% dependency=6
 __2pts with assist ADL=_4

4 : 10

< Or 5 pts with self care =5
_ 3 pts with need assist ADL=6_

8 11

~or 2 pts with total dependency=38

_ 1 pt with need assist ADL=2_

3 o 10
Which group would you prefer?

¢) Primary Nursing
In Primary Nursing the nurse has 24 hour respensibility for the patient.
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She must he a RN who .utilizes the Nursing Process in the:

1) Assessment of the patient

2) Identifying the problem by making nursing diagnoses

3) Planning the pt's care with the physician and all others concerned
4) Implementing care with carefully written nursing actions
5) Evaluation of the care by all in both concurrent and refroactive nursing audits.

) Nurse Practitioner-will be addressed by Mrs. Kim
This is the future trends for all nurses in our profession.

“This is an age of change:
Can ‘we recognize the change?
And can we accept change?

Ereiitds

Zetails] |

Are we willing to change and more important how strong are we to endure change.

We pass through life but once whether it is the race, profession,and/or country,

each

of us contributes, laying milestones to a better tomorrow. For-in the future 60 years of

the Korean Nurses Association,

' there will be nurses emerging to take a positive role in

shaping the future of the Korean people, the Korean Nurses Association, and the Korean

-nation.

. Again, I want to thank you for the privilege of sharing this momentous occasion with

-you. I also wish to thank Qak Sil Kim for being my translator.
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