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STUDY ON EFFECTIVENESS OF NURSING PROFESSORS
BY PERCEPTUAL ORIENTATION SCALE'

YOON HEE XIM
Major in Social Education
Graduate School of Education
Kyung Hee University

This thesis intends to make a study on the effectiveness of Nursing Professors through percep-

tual psychological approach.
Purpose ot the Study

Researches have been made relating teacher’s effectiveness measurement. However, they share
a common defect that they have been done on the basis of superficial aspects of the problems
aspects that can be measured by general objective survey only, but this study is designed “to
understand his behavior in terms of a human behaving and of a self as an instrument”—principle,
based upon the Perceptual Psychology which puts more stress on the inner perception than on
the external one.

Method of the Study

This thesis is based chiefly on the two sourcess: “Perceptual Orientation Scale” (Chunghoon
Choy, 1971) which has been standardized on the basis of perceptual psychology and the gquestio-
naires made by the researcher of this thesis and given to the 34 Nursing Professors in seoul and
other country,

Result of the Study

The method of data operation by Pearson “r” asserts that there were distinct deep relation Betw-
een Perceptual orientation and fellow’s estimate, while a little relation among the estimate of a-
dministration, educational backgrounds and occupations but no relations the status of experiences.
It can be concluded that the estimates between fellows working at “the same fields” have kept
deep relations together on perceptual orientation which resulted from finding out a useful msthod
to measure occupational effectiveness according to the perceptual field.

Conelugion of the Study

The personne] administration has bzen managad according to external status and not positive
operations on the other hand, this study holds, it shall be opsrated in accordance with the esti-
mates by fellow, the “Preceptual Orientation Scale” for more positive ability.

The study requires the following researches on the devoted professional occupations, such as
medical doctors, teachers, nurses, etc. for the purpose of increasing their occupational effecti-

veness more scientifically.



