SR FEIEESS| SAstEUs| == HI0R H15 (2022, 1)

clpjule £k251 FIFHA f|o|E{ol| o8t
FY 754 o=

FUAC, 4], &5, B
Oglatel=olt8ka Global Business & Technology 3H,
"glatel=roltidka Global Business & Technology 3H,

"geloldialiL Jolgmsial,
“gololjahaL uelolEul o5}
e-mail: inn0215@naver.com®, wonmeesong@naver.com*,
ju9718@naver.com”, yjmoon@hufs.ac k™

stk

Prediction of Employability by Job Seeker Data
Through Deep Learning

Min-Jung Songo, Won-Mi Song*, Juri Son™, Yoo-Jin Moon™
Divison of Global Business&Technology, Hankuk University of Foreign Studies,
"Divison of Global Business&Technology, Hankuk University of Foreign Studies,
"Dept. of English Interpretation and Translation, Hankuk University of Foreign Studies,
“Dept. of Spanish Interpretation and Translation, Hankuk University of Foreign Studies

5

e o

B =Rk delds dislto] AAYTHAES vlofelel ofste] HY 7bs oo}l 1ol ke {83t
ARES 7] A% AR ARKIG FY 7FsAde] dedes rhdchd o] AR, HAEHA, o
SISl vl Y EPL o= A o]FoldEA] Rl fXE I g gl AR o vefdt
T & Aofrt. & A7E 3l HIY 2 AYEYIA HlolEE Eehs CSVaLS s, Helde
Zgsto] F-83 FRES FEU=T eIt oS B9l AAY 7 S 2o FAdevEy
7149 RS R olE AR ¢ 9le o' Bt U Yo} o] T2 7|} 74
929 HFeEE WL 7 Sie ZROYoRE A3 ¢ glE Ao AlgHr:.

7|19e: HY 714 (Employability), #9414 (Job—Hunting Students),
#4221 (Employment Factor), §21'd(Deep Learning)

[, Introduction

st 34 2 EePgAse] Adee Seelel @A) At
3Pl T ks Ak ol Y] Aol gakg miick gk
A2 2% 2 o] telsiell we} AL gl Fasior sh=
2% Yol

E el ololtiofi= thYls: $fall A=A = TRt =3t
2 of|& AH|2 FollA] 2RSS Y] /BT dIE Anl =
53k QA wiRMEE SAlel) Qe AN AT s ol
u, TS o T3k vjde Ao 2H A FAesla s
BYIe 5 Qe AUg & 5 9w o], wEsHIS0] ek

g AT o =S F-

o ok

2 oAre] Falke AQS 9l TelE b aase uges
AYBE el mealon dF ZeaUe AP FlEs

oSl TS o Fsi S AT Aow 7

BB HUE FA daole =go] 2
Q8 QT Hed e 283k

Zlo

I2} 7Ich et o]

It =g

=

=



a3 =23

HI30H M15 (2022, 1)

I, Preliminaries

1. Related works
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2. Data sources
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lll, The Proposed Scheme
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Table 1. Variable Data Set
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Fig. 1. Architecture of DNN Model
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IV. Conclusions
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