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S8 Abery Mgl mE ARe] F& /FS AW A W wAY 24
o (7Y olah B, 19 olske] WO AT A AFE Al 28 of
A A S 1de] 37 o4 AMARL MAA), ok % el =X 9% Sluh &
- AW 5 EEA F oT G olsh A9, 5Aw Uolste] Wi e 37
A olgel FuAAAT B 59 ol WA, B AAWBA Ex FEAL
Aol 208 ol WA, AUFA 5 old, FAY £, nAFATA Az, wA
AR Tt A%, FE ] AnF 22 S, JYFABAANE(GY o]
4, 5HE Polste] W)l WAL ARA, F& AAhIAIFed T4S Fu

o
A epibAbge] A el el s sk 7ol flvkal @) F S E A
= st o
< 19999 =HH 2007 % 7HA] e i) AMYE AR Amips 2244
A EH 200739 AmEor A FAPA A= 48,5080 o=l 9]
A Ags BAEA G 1209 Eol ol== 2,238 P

0] 1=
AN RS
HOlE APMEA £EE APRA FE wH e Fee ¢ 5 ek

rlo

<E 3> QIR AEgE 23 24D

T 2 1999 2000 2001 2002 2003 2004 2005 2006 2007
AXPA | 23,390 | 35,300 | 26,016 | 28,575 | 35,919 | 52,989 | 58,656 | 54,629 | 50,716

A | 19,499 | 28,890 | 22,427 | 24,803 | 30,903 | 46,213 | 43,698 | 44,912 | 45,299
HRAxA 17,589 | 29,270 | 24,240 | 29,879 | 34,849 | 45,738 | 38,216 | 44,594 | 48,508
AP X 3,406 4,391 3,192 2,051 2,214 2,445 1,449 1,356 2,238

3. A Syuto] AT B FF

38 ARRPEe] AHEE AT oA, S FAe] W9, Ame R o) v)E

1) AF 97 o

200395822907 AEFA @A CRANAL hbom FAYTE Y g
2249 AANADI 55NN JLATE FAs Festel APSA @ AS A
A ¥ mQAE, BRI BEelAte]a CRA A A BEF AFE AFFA
F P9 G B4 Awel fE YL Ax Aotk o A A
9 1QIAE BEASALY ol @ ddnels AAAE A=A 4D
dold ohdm, STANE FEHES AAL FAWAG Yol EEMAUL 5L
S, AP 9ol B WAAE AP AT, AIPAR AT, 2008, 150~ 1515,
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0 34 = -
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2) Aoty GFAH) B

ASAFS] HEOIMG B AXEFFL 2957 Akl 3% ¥RAE F 232 o
ASR T, of TN HFAMe] FEA AAFAYAN CNA =FEFS F
Atk CE FA] WP AR 8¥e AW nEHYL, T 5 LRIAE 5440
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FA AR = Fed AE 7dEss BT vts Aol soe dAske] A H
Asket AgatAle FHE FAAW ALY evpat v A |
(Protecting America's Workers Act of 2009; PAWA)S E3F Aoty A 73z
Aot A #a 2R BE7E HeAolgts AAS] wEord

I Yo RmA FHEHTo] A= 77 3F (Regulation) o2 FAETY AbFebd w7
(29 CFR)9o] F47F

A RE 22 7 3o A7 agd 9E A o
%, A, @ zAo] 9k Ak (OSHAcy) o] sl o2 A4 gla, A% (CFR)o]
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| AHtARA FA(State Plan) | (544)
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1%
A% FHoZA 6709 Parts7t vdl A 7|E(HorizontaD 22 29 CFR Part 19100 E&
AWEAE ERFo] H85E 24 7]F(Vertical standards) o2 29 CFR Part 1915 : XY
(Shipyards), 29 CFR Part 1917 : 34455 (Marine terminals), 29 CFR Part 1918 : &2 (Long
shoring), 29 CFR Part 1926 : A A(Construction), 29 CFR Part 1928 : &A(Agriculture) 2.2
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Aol detar gl FLrE futeldts AL dar Y ARl fd et E4
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(Willful or repeated violation), } ojukAtate] tiste] 70,000&
olste] MuS Fyd 4 Q. o, o= fNkst A ZF fIukALge] diste] 5,000%
oldE F & 4 Qdthid)

10) OSHA, TOSHA's Field Operation Manual(FOM), , 2009.

1) @ w43k 93do] e ”@f(lmmment Danger), @ A'H(Catastrophe)o|ut AF(Fatality) A&l 7F L8
SF9E A, @ ZEAEY 2A(Employee Complaints)o] WAEH AMA4 @ Alal Y&Alo] H&
4 2], AE B2 e ﬂH"Wi 3l AlgA el A7 (Programmed high-hazard Inspections), ® *‘7—}
o ek 2 g ’\}%‘ﬂoﬂ &k 2kl A (Follow-up Inspections)

12) OSHAct §5 Duties (a) Each employer ——

(1) shall furnish to each of his employees employment and a place of employment which are
free from recognized hazards that are causing or are likely to cause death or serious physical
harm to his employees;

(2) shall comply with occupational safety and health standards promulgated under this Act.

(b) Each employee shall comply with occupational safety and health standards and all rules,
regulations, and orders issued pursuant to this Act which are applicable to his own actions
and conduct.

13) OSHAct 86 Occupational Safety and Health standards
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) U EE ANE Aoz A% UF T3

FUe slutelgt A Ze Aza AAA et ol sbsAe] 49E e
A9 AT G QAL Dgkelof sz B glwreln] Anl@ Slutolet g
AR} APA BAe ot Aol A7d AA FAE Ao FEst gl

Suko A AHolAE T SlukAbgel s g FEO
? ]

vkel B A5 2 A6 5 , T3 e
gy, 22 Hol wet A-E A4S Huket A7t Fuld 4 9-(serious violation)15)
ARSI RS AMGFo Al 2 fubAREkel] tiste] 7,000& olste] HaS Fst
ofo} &b} 16) kel A =7} 7 n] 3k 7 9-(violation determind not serious)ol = 7,000&
olste] HE1MS F3 3 4
) Huks AARSA EF A9 dH7 A

ZRPH A9x Al(a)el whel fiRbdo] R AEES A7 Al sEA] g
(Failure to correct violation) A$-(Q3l 7]+ AFGF7F S8 AMFE 7IX 2 Ha
< AANZIAY FF H4o] glo A10z wep A4S A

14) OSHAct §7 (a) Any employer who willfully or repeatedly violates the requirements of section
5 of this Act, any standard, rule, or order promulgated pursuant to section 6 of this Act, or
regulations prescribed pursuant to this Act, may be assessed a civil penalty of not more than
$70,000 for each violation, but not less than $5,000 for each willful violation.

15) "Exo] B4, AFGF7E A FoE V2GSl Esta fvhe] EAlE gA RS
alale, Aol AEE Aeuel ad, B, 8 T 3] Aoy Az AAA gl
oA 7Fsdol e AT, TUE fvre® 1=t (OSHAct §17 (k)

16) OSHAct §17 (b) Any employer who has received a citation for a serious violation of the
requirements of section 5 of this Act, of any standard, rule, or order promulgated pursuant to
section 6 of this Act, or of any regulations prescribed pursuant to this Act, shall be assessed
a civil penalty of up to $7,000 for each such violation.

17) OSHAct §17 (c) Any employer who has received a citation for a violation of the requirements
of section 5 of this Act, of any standard, rule, or order promulgated pursuant to section 6 of
this Act, or of regulations prescribed pursuant to this Act, and such violation is specifically
determined not to be of a serious nature, may be assessed a civil penalty of up to $7,000 for
each violation.

18) "Ml ds)= AR iR, WALEe] AE, AN 9 V|9 RE SAR Exd ne} i
BE HARES Aod dghE 2=tk (OSHAct §17 ().

19) OSHAct §17 (d) Any employer who fails to correct a violation for which a citation has been
issued under section 9(a) within the period permitted for its correction (which period shall not
begin to run until the date of the final order of the Commission in the case of any review
proceeding under section 10 initiated by the employer in good faith and not solely for delay
or avoidance of penalties), may be assessed a civil penalty of not more than $7,000 for each
day during which such failure or violation continues.
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) AAYF gtz Q1% dF 73
Abeb o] F Aol whE AlA] 2] F-(Violation of posting requirements)S $4¥He AR
A= 7,0008 o]3te] MES Hyir) 20

2) FAF HF o g E3F {3
7 29FHA futez  Z22ATE AR
death to employee)?] ¥3 F3

AReHH A6zl wel AFE T, A, BE EE el wet AFE S YA

o

7 $-(Willful violation causing

o
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do
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HU
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lo,
it
Ho

N
)
i

& olste] Wgolut 67H° mgke] Aol -
Aol 13014 SAs Algo] iste] £ B2
wolu 6714 wivke] Fo Hi=

1) 37 FH R AF A4 muz A% 98 74
oyt FHo Ry ATHS SAwrE o] AR F91 glo] W e HAS
A% Fo2 FHRAS T AdAE 1,000 Hwke] HFolu 6714 wgke] A
e W A wEo] xalolo} fs}u},m G el u F
3, /1%, v, A% i olg ARE H9lE A4 e gl faw
We Aol AL 10,0002 vlghel Bl 6718 vigel Ge] Ex W 9

20) OSHAct §17 (i) Any employer who violates any of the posting requirements, as prescribed
under the provisions of this Act, shall be assessed a civil penalty of up to $7,000 for each
violation.

21) OSHAct §17 (e) Any employer who willfully violates any standard, rule, or order promulgated
pursuant to section 6 of this Act, or of any regulations prescribed pursuant to this Act, and that
violation caused death to any employee, shall, upon conviction, be punished by a fine of not
more than $10,000 or by imprisonment for not more than six months, or by both; except that if
the conviction is for a violation committed after a first conviction of such person, punishment
shall be by a fine of not more than $20,000 or by imprisonment for not more than one year, or
by both.

22) OSHAct §17 (f) Any person who gives advance notice of any inspection to be conducted
under this Act, without authority from the Secretary or his designees, shall, upon conviction,
be punished by a fine of not more than $1,000 or by imprisonment for not more than six
months, or by both.

23) OSHAct §17 (g) Whoever knowingly makes any false statement, representation, or certification
in any application, record, report, plan, or other document filed or required to be maintained
pursuant to this Act shall, upon conviction, be punished by a fine of not more than $10,000, or
by imprisonment for not more than six months, or by both.
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uso] OSHAE 20084 &tsl] &< 38,591719 7H5S& AAjste] 12170 ©]/de] ALY
ol Zhzh 10vt2e & et Eue Faeial, SR EnkAlY], At 2 g
FuzAb GO A7k 15565719 HAE HAL AAsgon, AgAyser Hew A
AT AEHFH R A4

<3¥ 5>0SHA9 8 A7 #d 3D

T 20044 20054 200641 20074 20084
AALEA) | 39,167(x) | 38,714(x) | 38,579(%) | 39,324(zx1) | 38,591(H)
ANRAGAD | 21,576() | 21,404(7) | 21,506(x) | 23,035(:1) | 23,023(7)
EAHACAD 17,590(31) 17,310(3) 17,073(3) 16,288(71) 15,565(71)
AbRAbaL Z2AF | 1,060() 1,114(21) 1,081(31) 1,043(31) 957(31)

Bk 7] 8,062(7) 7.716(7) 7,376(7) 7,055() 6,697(31)
31 2 A} 4,585 4,787 5,019 5,007 4,855

71} 3,829 4,807 3,555 3,183 3,056

H)ar2 AREH XS B fNke] FRHERE Yol AES F sta de=d], 2008
W EF HFNE 20,794,257 3L 200713 2] 14,835,056$ Kt 40%5 718 AS & 4= 9
th HdF B3 2008\ 41,658%0]aL 2007 9] 36,7208K. 0 14% 4 = 5713 Ao=
LERY a1o] A finte] ek e AHEaAE A ¢ vk 53] HukAEe] %
Ha g3 FaHg 9L I7Mste FA0 7% 8, 94 (Willfu)l fdte =
A3t HEF2 200802 41,658%0] A5k o] g of 2 ut g}
B3l w2 AoE vEhal gtk agal 53] 3 AL s FolA e sue
(Serious) $18Fe] (2008 66,69171) th& AWkAdFrRY 453 A ey s &
T ounk ol AR Fuid At ofw|rt aovt yEpd FEe] 4l7E 3o
ARl Bow FAEI Qo] HAAR I #A HHE gl H|ste] 2 FS
& 4 Atk

i AW OSHAZRA el e #et &8 BA Hd 1 JAYSdsS 5359
et 235 B <35>l A yebd AR E 19 F fuk(Q]y@ A o2 AT o
Ao 9ukst §9]), whEA v, FUieh YNHHAEAETE E5), EREA 22 9
v, AR 9, TEbs o8 skl W Ehgl 9ol wek AQls Fasta = A
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2552 Y

<¥ 6> AWOSHAEA/A & 51
T 2 20041 20054 20064 2007 2008
A 446 726 466 404 497
EEER
)] W $29,908 $43,294 $32,158 $36,720 $41,658
(Willful)
BFEe | $13,339,071 | $31,431,427 | $14,985,450 | $14,835,056 | $20,704,257
A 2,329 2,326 2,544 2,687 2,760
HHEA $)
ul o e $4,005 $3,635 $3,758 $3,660 $4,077
(Repeat)
HFEe | $9,327,664 | $8454,113 | $9,559,903 | $9,833,794 | $11,252,572
A 61,334 60,662 61,085 66,852 66,691
s i
ul e e $872 $873 $873 $906 $960
(Serious)
Mg | $53467,165 | $52,965,118 | $53,298,790 | $60,547,314 | $64,046,607
A 217 70 14 8 13
E73A
FeAT | gyuz $10,111 $21,525 $39,904 $23,960 $36,523
(Unclassif
ied) )
MaEd | $2194,084 | $1,506,735 $558,650 $191,680 | $474,800
uAS 21,848 20,968 19,339 18,466 17,290
71EHOth
]Et) | mpuz $130 $154 $164 $188 $215
S
HFEe | $2846,313 | $3,230,440 | $3,165,197 | $3,467,104 | $3,712,646
A 301 302 278 199 167
A AZA
At A $4,753 $3,852 $3,521 $3,750 $4,850
(Failure
to Abate) )
Mz | $1430,693 | $1,163,394 $978,825 $746,209 | $809,935
Z9ua 4 86,475 85,054 83,726 88,616 87,418
HFEIFY $955 $1,161 $986 $1,011 $1,155
Z 94339 $82,604,990 | $98,751,227 | $82,546,815 | $89,621,157 | $101,000,817
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> AL A

3 <F7>9 Od__tug OSHA $jwt OPE TOP 10& 2002%-E 2009 10€7pA 1}

Aol Aol o J&f‘?} ke 9093707 Fet
(6,77171)°] 1} Trf%E e hakls 2 %
AN FE L}EME Zij?ﬂﬂ gk S Ama~4 ﬂ%t&oﬂ 73k
MNFo A B £43,43071518,93671 0.2 WA 44% A% VeI gt} 1] B = o]
< Syl A YEe A9 AR AL = A fAkgE S o
EPa QAI T Ao A= =2 &2 fdbe] #gk S dta S & ¢ Ak

<% 7>A4%H OSHA 9¥bgs TOP 10D
A= quas
&9 | OSHA $lugE
2009(10%) | 2002 | 2003 | 2004 | 2005 | 2006 | 2007 | 2008
o | AFAY wa
19] (FA 1926.451) 9,093 7,953 | 8,804 | 8,682 | 8,891 | 8192 | 7,692 | 7,027
291 Fo A 6,771 6,702 | 6,800 | 7,318 | 7,267 | 5,799 | 5,099 | 4,973
(712 1926.501) ’ ' ' ' ’ ’ ' '
341 NRciu 6,378 5,118 | 5,544 | 5,680 | 6,122 | 5,927 | 5,095 | 4,797
(773 1910.1200) ' ’ ’ ’ ’ ’ ' ’
o TF HST
49 GF4 1910.134) 3,803 4,075 | 3,939 | 4,302 | 4,278 | 3,522 | 3,145 | 3,062
541 HE/EA 3,321 3,796 | 4,506 | 4,304 | 4,051 | 3,218 | 2,973 | 2,937
(373 1910.147) ' ’ ’ ’ ’ ’ ' ’
61 A7 i 3,079 3,106 | 3,112 | 3,337 | 3,077 | 2,488 | 2,412 | 2,524
(33 1910.305) ’ ' ' ' ’ ’ ' '
. Aee)
74 (G 1926.1053) 3,072 2,421 | 2,774 | 3,130 | 3,115 | 2,686 | 2,577 | 2,437
841 48 =3 2,993 2,747 | 3,400 | 3,245 | 2,956 | 2,383 | 2,054 | 2,138
(712 1910.178) ’ ' ' ' ’ ’ ' '
67] 72,]'71] - 220 Eayel _),\__0‘4
9] Are7) 2556 | i | e | s | 2276 | 2184 | 2113 | 2135
(1—1"3], 910 808) 1 AESuy Tl
71A A -
109] dnke 2,364 2,219 | 2,233 | 2,399 | 2,348 | 1,847 | 1,848 | 2,016
(373 1910.212)
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<3 8>0SHASQ] APdAtare] ik A &5(2003d~2008)D

T & AFILZALE S B 457 F ¥
A 1,504 $6,756 $7,120,953
2003 FA 5 816 $4,214 $3,448,520
A= 1,870 $5,647 $10,559,473
A 1,115 $6,729 $7,502,645
2004 FAR 890 $5,121 $4,557,757
Kl 2,005 $6,015 $12,060,402
A 1,131 $6,651 $7,522,700
2005 FA 5 887 $6,443 $5,714,741
A= 2,018 $6,560 $13,237,441
A 1,106 $6,450 $7,133,639
2006 FAR 950 $5,675 $5,391,602
A= 2,056 $6,092 $12,525,241
A 1,051 $11,364 $11,943,175
2007 FA 5 845 $6,162 $5,206,768
A= 1,896 $9,045 $17,149,943
A 981 $13,462 $13,206,691
2008 FAR 783 $8,615 $6,745,272
A= 1,764 $11,311 $19,951,963

4. Ay QAnke] e B

D ZYHA AGFAT AL

2009 109 302 OSHA= BP Product2d)o Al & $87,430,0002] ¥H2
thar dEskoiTh o] MEe OSHA ARG #H Lol ’Wgelw] 7]& Harel W
39 "afzof Qg GA|Ae] Ae F AL R QlEl] 159 o] Abdatal 1707 o] F-
FE Bk AFLRE o] AP A gk o $21,000,000 o] TE. 18] AL 3] A= 270
Mol Al AFFES A 7R ol 199 $7,0008 3049 HwrdSER F
$56,700,0009] ¥WES 3 wgkom OSHAYE F7HH o & 439719 a9 % e

(Willful violations)AFas 2 kste] ukAlE $70,000% ZF $30,700,0009] Ha
H-3}ete] F $87,430,0009] M-S BP Productell Al #-2}3}GiT).

<

24) Bk F B AE] 18] Qom] FaAk) g A AZ ARAel
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of Al 7R WAANeE FAud A tE FARACE AT Y
Az Qg We $3 Ablolvh BPS] flwAbge] meldelm obd(willful and
cgregious)ol ek @ekatel Akghel A FAsm Qi WHe] AuFow RSt

IR
G F AT oA wol FRol AT viwel Heby AUYH BANE 2 B
2 1

o2 AdEE AR A8 & A94E B 5 v
T o2 AHEE OSHAOA &= ARIERo| A A He EAME F G.S. Robins & Co
Aboll Al Al gl 222 B 2 HAsE Afare] tiE AFGE RAME ARG A3 1
ool HHEAQl AW AR 1+ 99k Abgdel] ois 120Wkdel o] HES
I3k ARQbolt}. o] 3I|Ab= EtEd AA Y W FEAAEA T8 fFdsEEAe] w
7N % B35

2] AAoA AEd TG Bogo] AlE H AR wold, TEAHY
Al

AFg T @3l w8 v A A Para—Nitroaniline(PNA)F F Ao th3k FoA =
TE5E HoH otwrdz HAE u AA T ZEAte] A AlZbsk 00%% n] 2]
T U AMEES R olal q1ojH o g Qdlsto] W go] FutE Flo|t

2) AR AFPFoF 9ukALe
OSHA* Bernuth Marine Terminal®] ZApe] wE ckdQuloz X 4719 3]A}o
tiefA Hes F3 shelth 2009 59 FFiewAte] AFo] oA ASEHA AFH
o] Abard 7hsAlo] dvkal e OSHAYE ZFAFES AlZE Y. Miami 89 3)Abe]
2250 Y 5SS xHASEE v 9% AHoo|YoA Y Fol uitkE "ojA
APl Ao = BTt ey Miami 89 3|A= OSHA®| 938l F=ZAE0] H 9ol A
A4S & o NJAFS FHE AFeA Kol 1=5S AE g AskA g Y=
O A Q1 NHEAAE WQTE HEFE o] A= FPE EF ] #y FARE Qg 119
Al fNkEA e FrHA o= Alzhek 9nk 6717F =estth Al Zbek 9wk a1ojef frAf
SHAl AdS A= Aoz, Az 3o dFolgta Ayt AL Efrtar ol
Island Stevedoring, Bernuth Agencies “12]3l Marine Diesel ©|& A 3Al= 99
ZAZE A2 E QLS W OSHAS] 51 AL A dxfo] o) 9ukabgle] Ak = Q)
Bernuth Agencies™= 19 Miamigtd A lolA ARES AF3NFU3L, Marine
Diesel& Miamistg 3 At Al 8] v S Al FsiFA ey, Island Stevedorings= FHA}
2 Miamist9g 3ALE dilste] dF5 23 Y}, Island Stevedorings= 2709 19
vk (willful violatioin)®} 97§¢] AlZ+&l 94k (serious violation), Bernuth Agencies: 5
e AZrst $9k3} Marine Diesel 5709] 41Zbsh 9wkAlars 742y A dk-s)git)
Miamis}t 9 3 Ab= $196,600, Island Stevedoring= $90,000, Bernuth Agencies+
$24,80012] 3 Marine Diesel> $7,5009] ¥HS& 7}7b F3519]t).26)

K

4

2009110¢304 4} TLr’\.
20099114394} 7

25) V==
26) V==

-1]1 -1]1
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o] At#lE FAte]l €jlo]l ¥ FAtE B8 2o A - AHHAH R Adte] ¥ IAER
ZAFE Fo A AL dojd S 1of #do]l ¥ IAtES AHEA AW shal
9/1‘.0_9_ o} 2= oh;]_

= =2 T A -T.

v el A= Abekwie] el A ARlFe] elE ARIFE S Fa A e
7199 99or Fgatel AHss T, e 22A4E 1o o Basy] e d
A Abebd A A4S UFE AL NS eEAR st B3E weel T gl
tholE B AR EY e S Aok FehAd Ao oy Ha gtk

1) 8k gz
20043 Edward Kennedy g2l gol ol&] o] o] eunjup AR} SojxwHA W
FZol Y3E Ao sk &3 WSk FHE =l Fu Heke &
g, vtol& F89, dn &8s e o] FEEoAE mU)Ho dnken
o x

[e)
A skal Ak B A% (OSHA) o] AHH

H S ARy F E<4-11>A % &
g S glkel 4093k 719] 400,000 9] TE2AES] RS 7 Ao AFAd
Efuba vk aARE obA A E B 2RAbEe] WS 4 glow Behdata v
ABA fAB A Lt gt ofell WS mEAREH2 F7HAR1 Y TE ARRhY
of AlEste] Aehyo] XE wHQEe] hda BAS fle] B AHF o] Hes
SR QT2 3] flol A af we9llsle] 2l George Miller?9)= W ie
FArREWl g Aok el A Hg S Fekaln

2) 4o FaUE

o
rr
=

o KR

32 1o
k)
0,

¥ do (T (H o 2

o
= A #FMAME 2 2 0 2 (Willful or repeated violation) 2. &
0,000% o]ate] He A4S 120,0005 o]at= ZFs}t afQlvh. ®gk HAgho] ¥
oA 8,0008 = A8 st 119 i LAl 9ulo g L2zt AbE
50,000% o] 250,000% o]st= 73} 33

ﬂllo o > r_?L'
o
(e
A

Oy oy Ho
—E

-10

27) AAXE ‘2] wF oA E ¢ AP R AA ] o
FAT-Y, 20099 8¥ 3, 59%.
28) http://edlabor.house.gov/blog/2009/04/protecting—americas—-workers—ac.shtml

>
g

R A A, "SAleERE,,

29) £AWel= PAWAS] ekt ghiste] “wto] MePHUBAA MY FAF fkoln WL o
U S SRSclef S, WEE el ol 158 ¥ slolek WRe A4S HyE # ol
oleld WAL B AL el s wlgel] HaplAE o W ek sk
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Folgt fIRke] 7 $-(serious violation)¢} Zwst ¢]Hke] 73 9-(other—than—serious
violation)2] MH FAS 7,000& ©]3} o]d +4& 7 fINkALEe] 12,000% ©]3t2 7
g}l o o] fukatelo 7 ZZX}7F Aldo] o] 23S A= 20,000& o] 50,000
& olgtE 3 st=F shar .

AT} o] Weke AT RolE AGFE FHEA ex A9 gl
0]
AR

S 2EA} AgeA SolE AIFU A9 g J1ge] e ;e fe
2 QaA 2RAzt AZE A PAe 98e 49 59 olskel A4, A% A 10

i ojste] el HspAl shaL lrh.s0)

PAWA= OSHAS A&HelE SuAA nut o w2 SRS Aghie] Hos
LA Sta glom Uit aabsel Wigh HEatg gkl OSHAS W P Fgel At
A ZRAR L 2R 7ESEE g A7]aL v

IV. 28

a2 OSHAAgo] & @e 2259 Y-S F8tal Jdon, o g2 s +
st7] fsld FHol vF TR It YEdAE & F Qo] ARy £k
g Boh o AEs JHS §of dtfa st ol & e AEed da fAHS S
star yd Aol m=re] FHt AMHES AFEYW ARMHE jojxog ukExog
Ukt obz ARl Fo] thE] wj$- E HHFHE Haps AL B 5 gt}

Z HFNLE 20,794,257%0] 3L 20073

A AT W8S RhEste] Ay EE 2008
©] 14,835,056$X.t} 40%57FstSlar, Hd= B¢k 2008 41,658%¢] 200739] 36,720
$RY 14%8%= F7Fe Ao= veht 19d efnke] #E A AEsA = A
o A 53] fuatEe] T il g9 HydEe g9 FUsheE FAllolH,
T A (Willful) Q1 $Iwko 2 918k HH 32 2008dL 41,658%0] a1, WhE2] 9uke]
THFNL 4,077, S 92 96092 124

=]

h R

Al wabeta glek ol @Al meld guke] WFHEe
ul

==

30) Eric J. Conn & Robert C. Gombar, "Protecting America’s Workers Act Of 2009: A Plan To
Give OSHA A Lot More Teeth", "Mondaq Business Briefing; Sep 16, 2009.
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AET} AZbe ASos E3g3 dFdE A4 2stan ok ok m=e AR
o RAE e o w st ZARSHIL Qo] AAE o] ek AR §-
gof Hlsle] H2 AS & At

Al FHE vlapoll A FskE Wete] AFYFe AdS AYE] s vmeE
At Qo] FHEE AR A ojnt ¢ A dAAoRE o= vk
V.Z&Z a1 &4
[1] =7, TARPH finkel &gk HA A= 7Rt A7, A B AAT, 2008.
(2] oiAZ2, "WHaE4 20095, 2009.
[3] o5, Tdmw,y , vFdA}, 2007.
[4] o1&, THWHFE, , HdAl, 1997.
[5] olF¢, “ArdetdBm Ay FdrAe ok ArgFe  A9Ae] AW Tasy

&, A513, 2008.
(6] AA7E, "AdtdRAY FJago] Aan SRt A7 —9utg 9o AAE T4
S 22—, gk AIAT, 2000.
[7] A3gul, AP R AH Y] FEE 7 7}
[8] A%, ‘M= wabdqtAlAsl « Agtdrna
2, AT, 2000.
[9] 8%, *Jﬁ JPAE RO SAH] L A= va G Y EU— |, S R3], 2000.

T, Tekelwsh, #1274, 2008.
go] ok 2 e o), T=A
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[10] =53h, "o At HEA P& #et A7, TwsH=F, #1374, 2008.

[11] Ak B A ol AAdF ugo] Aan shuvete #gh Oﬂ?” CA}
3T, A11E, 2008.

[12] _, "abAAe) A Aol gk Aot | % T4AF4, 2004.

[13] =24, "F2 AX059 Aoy 24 2 g digh vlu A —n]=, 9,5
A AdES FHoZ— | ke dFet, 2007
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