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Abstract

Multi-Rater Feedback valuation is a way that
guarantees an impartial personnel administration
which can cut normal valuation by superiors. The
Multi-Rater Feedback committee which is made of
seniors, colleagues and minors. In this study, we
build the computerize system with Multi-Rater
Feedback which is very Important factor on
valuation. With this system provide data continuity,
objectivity and equity, further convenience to

members of the participation and efficient work

management.
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