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- A Study on Development Plan of Domestic City
Gas Safety Management -
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Abstract

Domestic city gas is supplying in an about 10 million household on present 34 city gas
companies because is begun to supply regularly after two 1980 years middle. But, result
that focus on city gas supply spread and stable supply for supply area and neglects ‘about
safety problem, hundreds casualties such as Ahyun explosion accident and Deagu city gas
explosion accident were reached in situation that occurred large size calamity occurs it is
dizzliness. In the case of advanced nation, can see that accomplish system and progress
that in technology after experience major accident. Therefore, grasp problem investigating
safety actual conditions for city gas institution and study about solvable plan is required
this. Also, must guide reform and level elevation of a domestic company safety technology
through induction and development of safety technology that is suitable in supply, domestic
real condition etc. Must help in power positivity that is full text executing high-quality
safety education about step High firing mechanism safety technology than present safety
education.
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N . Components of Management
[ Basic Principles ]\/{ Systemn

L Formation of initia! management system J
—

Commitment by management
I
Classification strategy

T

Team member selection
—_

Team Organization and Function
T

Causes determination
T

Recommendations
—

Implementation preventive measures
}
Critique of investigation
I

L Review and Approval of system by management J
1

I I
N I L

I Initial implementation ]
—1_

r Orientation, Awareness, Introduction Training for all levels of organization —I
1

r Skill training for team members 7
T

Begin investigations |

!L Periodic critique, testing, training and ImprovementsA}-—— QOngoing program with

continuous improvement
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