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A treatise about the institute training composition plan

of construction skill human resource
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Abstract

The purpose of this study solves both quality of comstruction and the economic problem of the daily laborer with activation of a construction

skill human resource institute training.

For the fixation of actuality institute training, the support and intervention of the public are necessary. Especially, to win young people over to
construction job-site, we should analyze what they want and arrange and do information work institutionalized conditions that can satisfy their
demand. Also institute training program must be reorganized to make them be acknowledged as a expert and social conditions is arranged so that

they work self-conceit.
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A treatise about the vocational institute training composition plan of

construction skill human resource

The purpose of this study solves both quality of construction and
the economic problem of the daily laborer with activation of a
construction skill human resource education training. For the fixation
of actuality education training, the support and intervention of the
public are necessary.

Especially, to win young people over to construction job-site, we
should analyze what they want and arrange and do information work
institutionalized conditions that can satisfy their demand. Also
educational program must be reorganized to make them be
acknowledged as a expert and social conditions is arranged so that
they work self-conceit.
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