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Effects of MBO and Job Commitment on Nursing Performance
in Operating Room Nurses
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Abstract This study aimed to examine the effect of management by objectives(MBO) and job commitment on
the nursing performance of operating room(OR) nurses. The study was conducted on 226 OR nurses from
tertiary healthcare institutions in Seoul. Multiple regression analysis was performed to determine the effect of
OR nurses on nursing performance. In results, the factors that affect the nursing performance of OR nurses
included the concreteness of goals, job commitment, and measurability of objectives in that order, and these
variables explained 25.9% of the nursing performance. Therefore, in order to improve the performance of the
nursing work, it is necessary to make efforts to create a work environment where nursing can be carried out
due to the nature of the nursing operation. In addition, it is essential to develop a strategy to further the
influence of the concreteness and measurability of goals among other attributes, thereby enhancing the job
performance of OR nurses.
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(Table 1) Differences in Nursing Performance by General Characteristics (N=226)
Variables Categories Frequency (%) Mean+SD tor F D Scheffe
Female 195(86.3) 3.85+.44 1519 130
Gender
Male 31(13.7) 3.72+.41
N Below 30 a 90(39.8) 3.67+.38 10.584 00033 c,b>a
Age Group 30-39 b 111(49.1) 392445
(years)
Above 40 ¢ 25(11.1) 3.98+.43
Level of Junior College Gradute a 18(8.0) 3.76+.45 4631 011 c>ab
Education University Gradute b 191(84.5) 3.81+.43
Above Postgraduate ¢ 17(75) 413+.45
Marital Unmarried 131(53.0) 376242 2815 005+
status Married 95(42.0) 392+45
Employment 3 shift a 167(73.9) 383+.45 088 930
Status Full-time b 59(26.1) 3.82+.41
12-24 month a 23(10.2) 3.48+.37 8894 00033 d>a
Total years  of 55 43 month b 33(146) 371£.32
Employment
(month) 49-72 month ¢ 37(16.4) 37742
More than 73 month d 133(58.8) 393+.44
Employment 12-24 month a 44(19.5) 3.59+.43 7970 L0003 d>a
Period in 25-48 month b 51(22.6) 3.81+.38
Current Post 49-72 month ¢ 29(12.8) 3.78+.46
(month) More than 73 month d 102(45.1) 396+.46
#p< 05, #xp<01, *xxp< 001,
SD=Standard Deviation
JA, £44 h3Ake] BRde 54, A%E ks 1678(73.9%), A 598(26.1%)S AAA st en, & &

A4} 7] A2 A= Pearson’s correlation

coefficient= #43} ).

A, A EEAR 1EE Y
S yo}sh7] ¢ Multiple Regressions 2

Al VA 9%

Alstpon, Mg Mel e stepwise W
HEAHE-5HA

o A4de ojz7} 1951
Fom, AR

30| w] v

90%(39.8%), 30~39417}F 1117(49.1%), 40A014 254
(11.1%) 2.2 30~39A17F 71 Wttt gt ol i

W&ol 1918 ®45%) 0.2 Tty AT
131‘1‘(580‘7) 71& 957 (42.0%)5=0] AL
A7k AL 2267(100.0%) 0], <53

e
Feh=

= og

Ape v)go]

A A=
3ulth 7}

B} & YA 2RI10E T304 o] 4o] 27} 133
(58.8%), 1029 (45.1%) 0.2 7} o] 2A]5F3i T}

3.2 a4 ZISAe| SHEBEY, XREY,
tsHRMate| M
S 2t BRaeEA, AREQ T
o] A= <Table 2>3 2t} &4 71541 %0
gEA, AFE9], 7tedFAETe] Aue s
T BE Al Hit 5360774, 47Vl A
449+09174, v|=wlo] H 4630788 0.2 YEhton,
AR5l Wit 316+043%, {IEAFAY= HiE
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(Table 2) Level of MBO, Job Commitment and Nursing Performance (N=226)
Category Mean+SD Min Max
Goal concreteness 5.35+0.77 3.00 7.00
Measurability 4.49+0.91 1.50 7.00
Feedback 4630.78 250 6.25
Job commitment 3.16+0.43 2.00 4.71
Nursing Performance 3.83+0.44 265 5.00
(Table 3) Correlations between MBO, Job Commitment and Nursing Performance (N=226)

Category Goal concreteness Measurability Ffeedback Job commitment
Measurability Zio(ig(;*
AT 586w
Heedback (000) (000)
Job commitment S A .
(.000) (.000) (.000)
Nursing Performance A0 324k 2683 320
i (.000) (.000) (.000) (.000)
et p<001
(F=10584, p<.00D)°ll M2 7tsdFAd7= 28k #lo] HAAAI 730D ol o] 12-2470 4Bt} D AFA I}
7F dE Ao yepdom AR AT} 30-394], 404 =2 Ao ® yERth vl A (t=1519, p: 130), <
ool 304 mRtE T e 39t =& AR e FEE(t=.088, p=930)el W& EHFA A ol ek A}

Wk 3 (F=4.631, p<05)°] W& 7+ dFAAT= 79 o7} §l= Aoz yEhych
@ Aol7} gk Aow Yepden, AFEAA oot
doldo] ARNEY, dtuEFET s FFAE A7t 3.4 =4 7ZtSAle| SEHEEY, HEEY,
=0 Ao I%E}”E} AT (t=-2.815, p<.0)ol| w& ZhSoio AT 7Ho| AMEEHA|
GZATAR Sl @ Aok e A0 ISR, ey raabe BEBEEY, AT, HEYTA
71&(B T 392+45)—4 Bto] mE(CFTE 3776+ 42)«1 B 3 7k AWTAE <Table 3>9F 2T},
A AR S8 A8 R, § B odTel Fo weel BRueS SETAN,
AT E=889, pOODl e BERTA N el 4 A7, Tou, ARE, ARy 71 A
o7} 9= Ao UERton] ALEAAAT 737H% °l e wE feld Auude e

FoI Aol 7}

]
Aol 12-UNLRT} 715G} = Aoz e
& BATEZIZHE=7970, p<00Dol wE 75
9 Ao Yehgon AF

(Table 4) Effects of MBO, Job Commitment on Nursing Performance in Operating Room Nruses (N=226)
Non-standardize R
Coefficient standardized
- t D / F D
coefficient Ad R
B SE ® v
Goal concreteness .200 037 352 5417 .000 259
Job commitment 170 063 168 2702 007 22 . B8 000
Goal measurabiliy 065 031 134 2.092 038 o
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